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Kupuiu (pancada noxropu (PhD) nuccepranmsicn aHHOTAUMSICH)

Jucceprauuss MAaB3yCHHMHI J0J3ap0auru  Ba 3apyparu. JlyHéna
WHCOHHUHT MEXHATra OHWJ] XyKYKJIapUHU XHUMOs KWidil Oyiinda Oup KaHua
MEXaHU3MJIap MaBXyJ OYiIuO, yap acocaH WKKU Typyxra OYJIWHAIu: XalKapo
XYKyKMM MeEXaHuW3Miap Ba MWUIMM XYKyKHMM MexaHusmiap. byryHrum kyHna
XaJIKapo XYKYKUM MEXaHU3MJIApHM WIUIA0 YUKYBYM JHI MYXUM Ba 3BTHUPOD
ATWITAH TAKWIOT — Oy Xankapo MexHaT Tarmkuiiot (XMT) xucobianaay Ba aitHu
BakTna XMT 187 Ta ab3o nmaBnataa smabd, MEXHAT KWJIAETTaH MIMTYUJIAPHUHT
MEXHaTra OWJlI XYKYKJIapUHU XUMOS KWIMIIHHUHT XaJdKapo MeXaHU3MJIapH
(KOHBEHIMsAJIAp Ba TABCUSJIAP)HU MILIA0 YMKHUII, KaOyJl KWJIUII Xama MKpPOCH
103aCH/IaH KEHI KAMPOBIIM MILIAPHK aMajira OlmMpMoKaa!. Bupnamran Muatiap
Tamkwiotn (BMT)aunr uxtucocnamran areHTuru Oynaran XMTHUHT acocuit
MaKcaJi — MTHCOHJIAPHUHT MEXHAT XYKYKJIApUHU WITapu CYpHUIll, MyHOCHO MEXHAT
MMKOHUSTIAPUHU SPaTUII Ba KTUMOUN XMMOSIHU Ky4yalTHpulgaH noopat 6ynuo,
3aMOH Tajabjiapy Ba MHTErpauus kapac¢Hnapu (aon keda€TraH X03Upru 3aMOHJIa
MeXHaT Macajiajnapy (MacajaH, MaXXOypHil MEXHATHU TaKUKJIAIll, BOsITa €TMaraHsiap
MEXHaTH, kKacaba yroumManapura SpKHHINK) OViinya Xankapo XyKyKuid cTaHaapTiap
acocujia MHCOHHMHT MEXHaTra ouj XyKyKJIapyuHU XUMOS KUJIUII Oyiinda MUILTANA
MexaHu3Miapau takoMuwamtupum, XMT KonBeHmmsnapu Ba TaBCUSAIApUHU
YyKyp TaJKUK ATHUII XaMmJla yJIapHU MUJUTMH KOHYHUMJIMKKA KOPUHU 3TUII J0J13ap0
MacajanapjaH XucoOIaHa Iu.

Kaxonga XMT Ba Kaxon OaHku MabiaymoTiapura kypa, 2024 iunga
MEXHATra sIpOKJIM axou (€K UIIYU Ky4d) COHM TaXMUHAH 3,7 MWUIMAP KUITUHU
TAIIKUI 3Tran’. X03UPIy KyH/ia MEXHATTa SPOKJIM aXOJIUHUHT MEXHAT XyKyKJIapUHU
XUMOSI KWIWII Ba C€OXaJa KOHYHHMIUIMKHM TabMHUHJIAIILA paKamMJIallTUPHINTa
acoCllaHTaH MOHUTOPUHT, SbHM MEXHAT HWHCIEKIUSIapu TOMOHHUIAH MOOWII
maxogaTHOMAaJIap OpKaJM peall-BaKTAAaru Ky3aTyB XamJa TaxXJWJ YCYJUIapUHU
YKOPUI STUIIL, MEXHAT KOHYHUMJIUTH WXKPOCH YCTHIAH KyYaWTUpUIITaH Ha30paT Ba
Maxcyc opratiapra 0y 6opaga KylmumMya pecypciap Ba BakojaTiiap TAKAUM KNI,
MeXHaT MyHocabariapuaa OapKapoOpJMKHM TabMHUHJIANl Makcaauaa Wil
OepyBuMJiap Ba XOJIWMMJIAp, YJAPHUHI BaKWUIApW UINTUPOKUJA  TypJiU
JTUCCKYIUSITIApHU TaIIKWJI ATHUIN; MUTpalus Ba MaxOypuil MexHaTHH Oaprapad
STUIIHUHT XYKYKUM MEXaHU3MJIApUHM MYyCTaxkKamJjall;, TeHAEp TEeHIJUTUHU
TabMUHJIAII Ba MEXHAT/A 3au( rypyxJiapHu XUMOs KHJIUII KaOu Macanajiap MyXyuM
YCTYBOPJHK cudaTuaa KapaaMoKaa.

MamnakatuMu3ga MeEXHATra OHJ MYyHOca0aTapHU XyKyKUWd TapTuoOra
COJIMIITA KapaTUJITaH KaTop UCIOXOTJIap HATIKAcH A STHTH MexHaT KOJIeKCH KaOy
KUJIUHUO, MEXHaT Ba y OuyaH OeBocuTa OOFIMK OYiraH WXTUMOUN KamoaT
MyHoca0aTIapuHU XyKYKHI TapTHOTa CONMHIIIATH KAMYUIIUK Ba HOMYBODUKIHKIAP

! https://www.globalcitizen.org/en/projects/-
2 https://www.oecd.org/en/data/insights/statistical-releases/2025/08/gdp-growth-second-quarter-2025-oecd.html
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Oaprapad STUIAM, MEXHAT MyHOcCa0aTIapu coXacHjia CakiIaHuO KOJAa€TraH KaTop
TU3UMIIM MyamMMoJIapra XyKyKHd €4dM TONWJIIHW, KyMJIaJiaH, MEXHAT COXacHuia
HOPMATHUB XYJKaTjap, alHUKCA MIOPAaBHM XYKXKaTiap COHM KECKMH KaMaiuoO,
XOJUMIIap Ba UII OepyBUYMIAPHUHT MaHbaaTIapy OalaHCUHU TabMUHJIAN Oauran
MyKaMMall XyKyKuil 0a3a spaTuiMokiaa. bupok mry OwiaH Oupra MHCOHHHHT
MEeXHaTra OuJ XyKyKJIapuHU TabMUHJIAII I03acujgaH Oup KaTop MyaMMOoJap
MaBxXyJ, xkymiagaH, 2023 iun sHBapb-eKaOpb oilllapu JaBoMuaa (PyKapoIHK
unuiapu Oyiinya cyasap TOMOHUJAH MEXHAT HHU30JIapura JOUp >KaMH KYpuJIraH
uniap 13.746 Tanu TalKui KWIICA, IIYH/IaH UIITa TUKJIAIITra JOUP KYPUITaH uiuiap
3269 TaHu, Ul XaKU YHIWPUILITa JOUP KYpUIraH vunuiap 3ca 7826 TaHW TAIIKWJ
Kuuran'.

by »5»ca XOoguMIapHUHI acocWil MeXHAaT XYKYKJIApUHH  XUMOSJIAIl
MEXaHU3MJIAPUHU TAaKOMWUIAIITUPUIL, MEXHATra OWJl XYKyKJIapHH amalra
omupuill Kadoisariapu, OyHra mMachbyJsl OYJraH naBjiaT OpraHjiapu Ba MaHcalblop
HIaXCJIAPHUHT MAacChyJIUSATUHU SHAIA OLIMPHII OViAUYa WIMHI TaAKUKOTIAp OJUO
OOpHIITHU TaK030 ATaIu.

Ymby JmccepramMs — TAAKUKOTH — SIHTM  TaxpHpiarnm  Y30eKHCTOH
PecniyGimkacuamar  Koueruryrmsicn  (2023),  V30ekucton Peciy6iuKacHHIHT
Mexnart koaekcu (2023), «MexHatau Myxodaza K TyFpucuaantu (2016), «Axonu
Oangmru TyFpucuaanru (2020), «Horuponnuru OyaraH maxciaapHUHT XyKyKJIapH
Tyrpucuna»ru (2020) koHyHnapu, Y30ekuToH PecnyGimkacu ITpesumeHTHHUHT
«Mamnakat Tapakku€tuauHTr 2030 Huiraya MyHKaJUlaHTaH yCTYBOP MyHAIHUIILIIApU
JoMpacujia MCIOXOTJIApHU U3YMJI JIaBOM OTTUPHUII Ba SHIHM OOCKUYra oJiud
YUKUAITHUHT KyIIuM4a yopa-taaoupiapu Tyrpucuaantu (2026) papmonn, «MexHar
Opraljiapu TY3WJIMAaCHMHM TaKOMWJUIAIITAPUIN Ba (QyKapOJApHUHT MEXHAT
XYKYKJIapUHA XUMOSI KWJIHII Ba MEXHAaTUHU MyXodaza KWIHII TH3UMUHU
KydaliTHpuII gopa-taxbupiaapn  TyFpucHaa»td  (2018) kapopm, VY36ekucTOH
PecniyOnukacu Bazupnap MaxkamMacMHUHT «XOAMMIIAp MEXHAaTHHU Myxo(dasza
KWIMII Yopa-TaAOUpIApUHU sHaJa TAaKOMWUIAIUTUPHUIL TyFpucuaantu (2014),
«MexHat 0030pH1a MEXHAT MYHOCA0ATIIApUHU TAPTUOTa COJUIITa A0UpP KylIuMya
yopa-tanoupnap tyrpucuia»tu (2019) kapopiapu xamja MaB3yra ouj OOIIKa
KOHYH XyXOKariapuaa OenruiaaHran BasudaiapHH aMalira ONIMPHILAA Ma3Kyp
JUccepTalys TaAKUKOTH MyailsiH Japaxaa Xu3mMaT KUJIaau.

TagKUKOTHUHT PecnyOanka dan Ba TEeXHOJIOTUSJIAPH
PHUBOKIAHUIIMHUHT ACOCUM YCTYBOP HyHAIMULIApUra mocauru. Jluccepranus
TaIKUKOTH  pecnyOnuka ¢daH Ba  TEXHOJOTHSUIAP  PUBOXJIAHUIIIUHUHT
. «<AxOopoTnamran >kaMusT Ba JCMOKPATHK [aBJIaTHU WKTUMOUHN, XYyKyKHUH,
UKTUCOJMH, MaJlaHWi, MabHaBUU-MabpU(PUH PHUBOKIAHTHPHUILIA HWHHOBAIIMOH
FOSUTAp TU3UMHHU AKIUIAHTUPUILL Ba YJIAPHU aMalira OIIUPHUIL UYIIIapu» yCTYBOP
HyHanuim 0yiinya 6akapuira.

! Cymnap tomonuaan 2023 iiunga kypu6 uMkuiarad GpykaposMK WILIapu fo3acugaH axOopot. https:/sud.uz/news-
2024-01-05-1.
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MyaMMOHMHI YPraHWITaHJAMK JAapaxacu. /[uccepraunsi HWHCOHHUHT
MEXHATra OuJ XyKyKJIapUHH XUMOS KWIHMII OyiHYa MWUIMA MEXaHU3MIIApHU
TAaKOMWUIAIITUPHUINTA KapaTuiraH Jactiabku MoHorpaduk HIUIapAaH Oupu
xXucoOIaHaIu.

NHCOH XyKyKJapyUHM XUMOSI KWIMII COXacujga KaTop OJuM Ba
cuécariryHocnap, xymiaaan akagemuk A.Caugos, Onuit Maxnuc Cenatu Paucu
T.HopboeBanapHuHr MakoJsianapuaa, oiaumiap A.MymunoB, M.Tumiabaes,
O.Tamxkubaena, ['.}OnnameBaHuHr AapcHUKIapUaa MHCOH XYKYKJIAPUHU XHUMOS
KWINII MEXaHU3MJIApU, YHUHT XaJIKapO Ba MWUIMM XYKYK TU3UMHUIAru y3ura Xoc
XYCyCHUSTIapU, UHCOH XYKYKJIapUHU XMMOS KWJIMIIHUHT yCYJ Ba BOCUTalapH, Oy
Oopajma mJaBiaT OpraHJapMHUHT Basudanapu Ba OOIIKa KYITHHA WKOOUMN
TOMOHJIapu Eputud® Oepwirad, OWUPOK alWHAH WHCOHHUHT MEXHATra OWJI
XYKYKJIApUHUA XUMOS KWW OYViinya MUJITUN MEXaHU3MIIapHU TaKOMIJLIAIITHPHULIT
Macajanapy, MEXHAT MyHoca0aTiaapHia MHCOH XyKYK Ba SPKUHIUKIAPUHU XUMOS
KWIMIITHUHT caMapaii MEXaHU3MJIapUHU SIPATUIL Macajalapyu MOHOTpauK Tap3aa
éputnO yTuamarad. AUpUM XyKyKIIYHOC OJUMJap TOMOHHUJAH Ma3Kyp MaB3y
Oyiinya WIMHI Makoiajlap 3bJIOH KUJIMHTaH €KUM YKyB aqaOHETIIapu sSpaTHIIraH.
Xycycan, A.A.MHostoB, M.A.YcmanoBa, W.TypcyHo, M.IO.I'acaHos,
E.A.CokoioB, I''K.CapumcakosBa, II1.A.McMmouios, b.Ucpowurios,
b.PaxumbepranoBa, M.MaxamaTOBIapHUHT, MaB3yYHUHI MpOIECCyall KUXaTiapu
aca M.M.MamacugaukoB, 3.H.Ocanoma, J[.FO.XabuOymraer, K.K.Omumona,
C.A.MapunoBa xamja aManuéTun MyTaxaccucnapaan X.Earopos, I'.3uranmmuna,
[II.AxatoBa, A.HaBotHsiii, JI. Xukmarosa, X.IIpeMKyJIOBIapHUHT UIILJITAPUHU OyHTa
MUCOJT KWJIHO KEITUPHUIIT MyMKHH .

[y ypuHAa TagKUKOT MaB3ycH OwiIaH OOFIMK WiIMHUN wm3naHummiap MJX
JaBiaTIapyd OJIMMJIADM TOMOHHUJIAH O€BOCUTA YpPraHWITAaHJIUTHHH TabKUJIAII
kepak. Xycycan, P.II./JaBnatrensaues, W.B.llecrepsikoBa, I'.A.Tpodumosa,
JILA.YukanoBa, E.M.Py3aeBa, A.B.bonpapenko, A.D.3mymiko, /[l.M.Jloraues,
H.A.Iloctaukos, XK. A.Xam3una, O.C.Xoxpskosa, H.A.Ilypkan, H.H.TeiukyHoBa,
M.A Kypennoii, A.f.Ilerpos, F0.Xauatypsn, O./J.MamenoB kabu oJuMIapHUHT
UIUTAPUHU KEJITUPUO YTUIII MYMKHH.

XOpWwKUM Mamilakatiap/a XaK TYJaHaJAUTraH MWIUIMK MEXHAT TabTUINHU
XyKyKuil Taptubra conum Macananapu A.V.Panaro, Jennifer Sherer, Nina Mast,
M.Wooden, D.Warren, P.Gregg, J.Wadsworth, M.Sargent, D.Lewis, R.Ray,
J.Schmitt, C.Stothers, Porter, O.E.Erdogdu, M.N.Berrigan, K.Ogura, A.Bogg,
C.J.Ramirez, M.A Panasci, D.McCann ka0u onumiap TOMOHUIAH YpraHuiras. !

Jucceprauuss MaB3YyCMHMHI JHcCCepPTalUsl Oa)kapuwiraH OJHMH TabJIUM
MYacCACACHHMHI WIMHI-TaAKUKOT UILJIAPU pexxajapu OMJIaH OOFIMKJIUIH.
Jluccepranms  Y36ekucTon  PecryOmukach — XyKyKHH — MyXo(asa  KHIJIHII
akanemusichHUHT 2022-2026-inmiapra MyJDKaJUIaHTaH WIMHAA TaOKUKOT HIILIApU
pexacuHUHT «MHCOHHHMHI MeXHaTra Ouj XYKYKJapUHU XMMOS KWIMII Oyitnua
MUJUTMA MEXaHU3MIIAPHU TAaKOMUJUTALITUPUIID) MaB3yCH JIoMpacKia Oaxxapuira.

! Y6y myannuguapHUHr niMuii uimiapyu GokanaHuirad agabuéTap pynxaruaa KeJITHPUITaH.
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TagKUKOTHHHI MaKCaJA¥ WHCOHHUHI MEXHATra OuJl XyKyKJIapuHU XHUMOS
KUaum  Oyiindya MWUIMA  MEXaHU3MJIApHM TaKOMWUIAIITHPUII Ba MaBXKYy[l
MyaMMOJIapHU XaJI 3TULITA KapaTUraH WIMHUHN aCOCIaHTaH TakiIn( Ba TaBCUSsIIAPHU
UIUIa0d YMKUIIIaH HOO0parT.

TagkukoTHUHT Basudaaapu:

WHCOHHMHI MEXHATra OWJlI KOHCTUTYLUHUSIBUM XYKYKJIapu TYyLIyHYacu Ba
TYypJIApUHU TAJAKUK STHIIL,

WHCOHHHUHI MEXHATra OWJi KOHCTUTYUMSBUN XYKYKJIapHUHU amajira OIUpHUII
KaQoJaTIapuHN Tax I KWW,

WHCOHHMHI MEXHATra OWJ XYKYKJIApUHH XUMOS KWIHIITa OWJ XaJIKapo
CTaHJAPTIAPHUHT YMYMHK TaBCU(PUHU 04O OepuI;

BOSAra €TMAaraHJIAQpHUHI MEXHAT KWIMIIra OWJl XyKYKJIApUHH TabMUHJIAII
Macajanapy OmiaH OOFJIMK MyaMMOJIApHU TaJKUK STHIIL;

aémnap, xomunagop aémnap Ba yu €mrada Ooyiacu O00p aénnap MEXHATHHU
XYKYKUI TapTHOra COJTUIIHUHT XyCYCHUSTIApU MacalajlapuHu YPraHMILL

HOTUPOHJIUTHY OYJIraH 1axciap, OFUp MEXHAT IapouTiIapy €K1 3apapiiv XaMm/a
HOKyJail TaOMM MKIMM [IAPOUTIAPUAA MEXHAT KWIYBYM XOJUMIIAPHHUHT
MEXHATUHU XYKYKUW JKUXaTAaH TapTHOra CONMIIHHMHI Y3Ura XOC XUXATJIapUHU
TaxJIMJI HTUIL,

MEXHaTra Ouj] XYKYKJIapHU XUMOsI KWJIMIIra Oyiinua XOpWxui Taxpuoda
Tax, I Ba Oy 6opajia MUJUTHI MEXaHU3MIIAPHHU PUBOKIAHTUPHUII UCTUKOOIITApUHU
aHUKJIAIll;

WHCOHHUHT MEXHATra Ouj XYKyKJIapuHM XUMOsS KWIMIIga Kacaba
YIOIMIMAaJApUHUHT HINTUPOKWHUA TAKOMWUIAIITUPHINTA Ouf Takiuduap wuimiad
YUKHILL,

WHCOHHHUHT MEXHATra OMJl XyKyKJIapUHU XUMOS KAJTyBYM JIaBJiaT OpraHjiapy Ba
YJIAPHUHT (PAOJIMATUHH TaKOMWUIAIITUPUIITA OUJ TakIu(Iap Uiuiad YMKUILJIaH
ubopar.

TagKNKOTHUHT 00beKTUHM MHCOHHUHT MEXHATra OuJl XyKYKIapUHU XUMOSI
KWINII OYirYa MAJUTMH MEXaHU3MJIADHU TAaKOMIJUIAIITUPHUII COXAaCHAa BYXKYyAra
KeJIaIuraH XyKyKuid MyHoca0atiaap TH3UMH TalIKWI KAJIaaH.

TagKNKOTHUHT TPeAMeTH WHCOHHUHI MEXHaTra OuJi XyKYKJIapUHU XHUMOSI
KWK OYiirya MUIUTMI MEXaHU3MJIAPHUA TAKOMUJUIAIITUPHUIL F03aCHJIaH HOPMATHB-
XYKyKui Xyxokarnap, Xankapo MexHar Tamkwiotn HOpMa HMKOJIKOPJINIH,
XOpMKUN MamITakaTiap KOHYHUMJIUTH Ba aMaju€TH, IIYHUHTNIEK IOpuavk (anma
IIaKJUTAHTaH KOHIETIIUSIIAp XaM/la WiIMH-Ha3apuil Kapanuiapaad noopar.

TagkKuKOTHUHT ycy/uiapu. TaaKUKOT JaBOMHUAA aHAJIW3 Ba CUHTE3 KWJIUII,
YMYMJIAIITUPUI, KHECUN-XYKYKAM TUZUMIIA TaX, AT KAWL, COI[MOJIOTUK, SMITUPUK
TaJIKUKOT, CTATUCTUK MAabIyMOTIIAp TaXJIWIN yCyJapuaan (poigananuiras.

TagKUKOTHUHT MJIMUI SHTWJIMTY Kyduaaruiapian noopar:

KAPUHJOIIMHUHT CYJUIAHTAHJIUTH Ba OyHAAH KeIuO YUKaIuraH XyKyKul
okuOatriap aaBiaT (PyKapoJMK XU3MaTUTra KaOyJl KWIMII Ba YHHM VTall YOFUja



V36exncron PecryGmukacu (yKapoJapHHUHI XYKyKIapHHHM 4eKJIall y4yH acoc
OYIUIIM MyMKHH 3MAacCJIUTU aCOCIAHTUPHUIITaH;

U KUAupaéTraH Iaxciap MaxaulMii MeXHaT OpraHura MachloOpTUHH EKU
uneHTuGuKanusuioBun  [D-kapTacuau  €Xya  MIAXCHHW TAaCAUKIOBYM  OOIIKa
XYXOKaTHU TaKJIUM 3TTaH X0JiJ1a MypoKaaT KAJIMIIW, YHUHT UIII CTaXKH, MabJIyMOTH
(MaBxyn OViran Takaupa), Uil XaKu TYFPUCHIIATH MabIyMOTIap Xamjaa OoIika
MabIyMOTJIap MaxauInid MEXHAT OpraHd TOMOHUJIAH MachyJl JaBjiaT OpraHjiapu Ba
TaIKWJIOTIIApAaH MYCTaKWI paBUIlfa, Iy skyMmiaagaad « Pakamiam XykyMar» TH3UMU
ujopajgapapo MHTErpalusIaiyB miaTGopmMacu opKaiu cypad OJMHUIIN 3apyPIUTU
aCOCIIaHTUPWIITaH;

XOJUM XaKUKAT/a MIUIlaMaraH Oyica xam, JIGKUH KOHYHUYMJIMKKA acocaH
niaxapiaapjard OJDKET TAIIKWIOTIapua XOAUMHHUHT HII >KOWK (JIaBO3UMHU)
CaKJIaHTaH JJaBpUra OMIMK yCTaMa OJUIIN 3apYPJINTHA aCOCIaHTUPUIITaH;

OMJIMK ycTamarnap 11y o JaBOMUa UIIIaraH BaKTH, IIIYHUHTJEK, KOHYHUUITUK
XY KKaTjaapura acocaH XOJAUMHUHT TYJIUK €KH KMCMaH OMJIMK HII XaKU CaKJIaHTaH
JaBpJiapu yUyH XaM TYJIaHUIIU 3apypaTH acoCIaHTUPHUO OepuiiraH.

TagKNKOTHUHT aMaJIMil HATHXKAJIAPH KyHuaaruiapaad noopar:

WHCOHHUHT MEXHATra OWJlI KOHCTUTYUHUSIBUM XYKYKJIapu TYyIIyHYacu Ba
TypJIApUHU TAAKUK STULI 3aPYPJIMIU AaCOCIaHTUPHUIITaH;

WHCOHHUHI MEXHATTa O] KOHCTUTYIHUSBUN XYKYKJIapUHU amajra OLIWPHUII
KadoJaTiIapuHi TAKOMWIIAIITUPHUIIT 3apypPIUTH acociad Oepuiiras;

WHCOHHMHI MEXHATra OWJ XYKYKJIApUHH XUMOS KHWIHIITa OUJ XaJIKapo
CTaHJApPTIAPHUHT YMYMHUU XapaKTEPUCTUKACHMHU OYMO OEpHUIll 3apypiIdrd UIMHNA
MCOOTJIAHTaH;

BOSITA €TMAaraHJIAPHUHT MEXHAT KWIMINTa OWJ XyKyKJIapHUHH TabMHHJIAII
Macajanapy OmiaH OOFJTUK MyaMMOJap TaXJIUJ ATHIITaH;

aémnap, xomunagop aémnap Ba yu €mrada 0osacu O6op aémiap MEXHATUHU
XYKYKUH TapTHOra COJMIIHUHT XyCYCHSITIIApU Macaiallapy ypraHWIraH;

HOTUPOHJIUTHY OYJIraH 1axciap, OFUp MEXHAT MIapouTiIapy €KY 3apapiiv XaMmaa
HOKyJall TaOWMI UKIUM [IapoUTIapuja MEXHAaT KWIYBUM XOJWMJIAPHUHT
MEXHAaTHUHM XYKYKUM >KUXATJAaH TapTUOTa COJIMIIHUHT Y3UTra XOC JKHUXATJIapu
TaxJIMJI ATUIITaH;

MEXHaTra Ouj] XYKYKJIapHU XUMOsl KWJMIIra Oyiinua XOpWxuil Taxpuoda
Tax) MM Ba Oy Oopajia MUJUIMIA MEXaHU3MIJIAPHU PUBOKIIAHTUPHII UCTUKOOIIIApU
KypcaTub Oepuiras;

WHCOHHUHT MEXHATra Ouj XyKyKJapUHM XUMOS KWIHIIga Kacaba
YIONIMAaJJApUHUHT HINTUPOKWHUA TAKOMWUIAIITUPHINTA OWf Takiuduap wumiad
YUKWITaH;

WHCOHHUHT MEXHATTa OUJ] XyKyKJIApHUHHU XUMOsI KIJTyBYH JaBJIaT OpraHjiapu Ba
yAapHUHT (aOMATHHU TAKOMUJUTAIITUPUILTA OUJ TakIudIIap unuiad 4YUKUIraH.

TagKukKoT HATHKAJAPUHUHT MIIOHWIMJIMIKA. TaaKUKOT HaTHXKajJapu
XaNKapo XYKyK Ba MWJUIMM KOHYHUMJIMK HOpPMaJlapy, PUBOXJIAHTAH JaBJiaTiiap
Taxpubacu, XyKyKHH KyJUlall amManu€T, COLMOJIOTUK TAaAKUKOTIAPHUHI aHKETa,
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WHTEPBBIO Ba OKCIEpPT Oaxojaml IIakjjiapura acocliaHraH, CTaTUCTHK
MabIyMOTJIAPHU TaxJIMJI KWIWII HaTWXKalapu yMyMIAIITUPWIAO, TETHUIILIA
XyJXoKatinap Owran pacmuitamrtupwirad. ONWHTaH HaTWKaJIap BaKoJIaTIIN
Ty3WJIMaJIap TOMOHUJAH TACAWKJIAHTAH BAa aMaJIUETTa )KOPUW KAJIMHTaH.

TaaKUKOT HATHXKAJTAPUHUHT UIMHMHA Ba aMaJIUil aXaMUATH. TaJKUKOTHUHT
WJIMUNA HATUXKaJapyu MHCOHHUHT MEXHATIra OUJl XyKYKJIapUHU XUMOS KAJUII OYiinya
MWUIMM ~MEXaHU3MJIAPHM TAaKOMWUIAIITUPUINTA OWJ WIMHUKA  KapalllapHU
KEHTaUTUPAIN, MUJUIMHA MEXaHU3MJIap TYIIYHYACH, YJIAPHU TaKOMUJUIAIITHPHILIA
MYXHUM Hazapuil MacajajgapHu XaJl KUIUIIIA aXaMUSTIN XUCOOJIaHaIH.

TagkuKOT HaTWXKamapuJaH YKyB MakcaJjapuaa, XycycaH IOpUIUK Ba
HOIOPUJUK ONUN VKyB IOpTJIapHaa MeXHAaT XyKyKd (aHMHH Ba OOIIKa Maxcyc
KypclapHU YKUTHIIIA (O TaTaHuIl MyMKHH.

TagKUKOT UIIMHUHT aMalluid axaMHsITH IIyHJAAaKd, WA YUKWIraH
TakIudIapHu aMmajira OIIUPUII WHCOHHUHT MEXHATra OUJl XYKYKJIapUHH XUMOS
KWIKII  Oyiinya MWUIMH MeXaHU3MJIAPHM TAKOMWJUIAIITUPUINTA, IITYHUHTICK
XOJAUMJIAQPHUHT MEXHAT XYKYKJIapUHM amajira oIiupuil KadoJatiapuHu
TabMUHJIAIITA XU3MaT KUJIA]IH.

TaagKuKoT HATHKAJAPUHUHT KOPUH KWIMHUIIM. TaJKuKOT UM OViinya
OJIMHTaH WIMHI HaTWKajgap/aH Kyhuaarmiapaa GpoiiaaaHuiras:

KAPUHJOIIUHUHT CYJUIAHTAHJIUTH Ba OyHAAH KeIuO YUKAJIWraH XyKyKuil
okuOaTiap napiar (yKapoJMK XU3MaTHra KaOyJl KWJIMII Ba YHHU YyTall 4YOFUia
V36exucron PecryOmukach (yKapoJapHHUHI XYKyKIapHHH 4eKiIall y4yH acoc
GYTMIIM MyMKHH SMACIHIHM XaKHJard Takmud Y36eKncToH PeCHy6HI/IKaCI/IHI/IHF
2022 #inn 8 aBrycraa KaOy:1 KunuHra “JlaBnat QyKaponuK XU3MaTH TYFPUCUIA’ TH
VPK-788-connu KonyHunuar 10-mommacuma ¥3 akcuHu Tonran (Y36eKHCTOH
Pecniyomukacu Onuit Maxknucn KonyHunnuk nanaracu xysypuaaru IlapmameHt
TQJIKUKOTJIApU WHCTUTYTH ToMoHujaan 2026 iun 4 deBpangaru  3/dn-14-
nanonatHoMa). YmOy Takiud KAPUHAONIMHMHT CyIJIaHTaH Y30eKHCTOH
Pecny6nukacu dykaponapura napiat GykKapoJdK Xu3MaTura KaoyJs1 KWW Ba YHU
yTai UMKOHUHH Oepras;

N xkupupa€Tran maxciiap MaxaJlluid MeXHaT OpraHura MaclopTHHH EKU
uneHTuGukanusuioun [D-kapTtacuau  €XyJ MIAXCHMHU TAacAUKIOBYM  OOIIKa
XYOKaTHU TaKJIUM 3TraH X0JIJja MypoKaaT KUJIHIINA, YHUHT UI CTaXKH, MAbIyMOTH
(MaBxyn OYiran Takaupna), Ul XakKu TYFPUCHAArd MabyMOTIap Xamja OoIKa
MabIyMOTJIap MaxaInii MEXHAT OpraHu TOMOHHUJIAaH MachyJl JaBjaT OpraHiiapu Ba
TAIKWJIOTIIapAaH MYCTaKWJI paBUIlfa, Iy kymiaagad «Pakamiam XykyMar» TU3UMU
ujopajiapapo MHTErparusiamyB miargopMacu opkaiau cypad OJWHUILNATA OWJT
takaud 2020 vun 20 okTa0paa Kadyn KUIMHTaH «AX0JU OaHIJIUTH TYFPUCUAANTH
29-moacua Y3 akCUHU TOITaH (3736eKHCT0H PecniyOnukacu Onuit Maxiucu
KonyHuunuk mnanaracu Xxysypugaru IlapiamMeHT TaaKUKOTIApW HWHCTUTYTH
toMoHugaH 2026 vun 4 depangaru 3/dn-14- nanonataoma). Ymly takiaud uil
KUIUpa€Trad IIaXCIApHUHT XyKyK Ba MaH(aaTIapuHu XUMOsUIalira Xu3Mar

KWJITaH;
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XOJUM XaKUKAT/a MIUIlaMaraH Oyica xam, JIGKUH KOHYHUYMJIMKKA acocaH
maxapiaapaard OJDKET TAIIKWIOTIApUIa XOAUMHHUHI HII >KOWK (JIaBO3UMH)
CaKjJaHraH JaBpura OWIMK ycTama onumura ouj Takmudu Basupnap
Maxkamacunuar 2026 iun 8 anpengaru 206-coH Kapopu OWJlaH TacAWKJIAHTaH
“Yukynyk, 3apaduron, Hypobox maxapnapu Ba Konumex tymanununr 3adapo6os
niaxapyacujaaru Or/pKET TAIKWIOTIApU XOJUMJIIapura KOMIIEHCAlUs XyCyCHUSITHTa
ara OynraH ycrama Tynam TapTuou Tyrpucuaa’rh HU3oMHUHT TYpTHHUM OaHaH,
yuMHYM XaTOOIMCH A 3 akcuHy TonraH (Y36exucTon Pecniy6imkacu Bom Basupu
KOTUOUSITUHUHT AXOOpOT-TaxJIWiI Ba IOPUAMK TabMHHJIALI JIEIapTAMEHTH
toMoHugaH 2026 iun 29 anpenna 6epuiran 12-16-32-con ganonatHoMa). Yoy
TakJIn(@ XOIUM XaKMKaTJa UIlamarad Oynca xam, JIEKMH KOHYHYHMIIMKKA acoCaH
niaxapiaapjard OJDKET TAIIKWIOTIapua XOAUMHHUHT HII >KOWK (JIaBO3UMHU)
CakJiaHTaH JaBpU OMIMK yCTaMaHW OJUII XYKYKHHH O€pyBYM HIII CTaKura
KUPUTWIMIIN UMKOHUHU O€pray;

OWJIMK ycTamasap Iy Oi J1aBOMHM/Ia UIJIaraH BaKTH, IIYHUHTI€K, KOHYHYHIIUK
XY’KKaTjaapura acocaH XOJAUMHUHT TYJUK €KH KMCMaH OMJIMK MII XaKU CaKJIaHTaH
JlaBpjiapy YUyH XaMm TyJlaHaau Ma3myHjaaru takiudu Bazuprnap MaxkamacuHUHT
2026 #un 8 ampengaru 206-coH Kapopu OuiaH TacAWKJAHTaH ‘‘YUKyHIyK,
3apadmion, Hypobon maxapnapu Ba Konumex TymanuHuHr 3adapoOos
niaxapyacujaaru Or/pKeT TAIKWIOTIApU XOJUMJIapura KOMIIEHCAlUs XyCYyCHUSITUTa
ara OYnraH ycrama Tyiail TapTuou TyFpucuia’tu HU3oMHUHT eTTUHYM OaHauaa 3
akcuHu TorraH  (Y30ekucToH Pecry6nmkacu Bomn BasHpH KOTHOMSTHHHHT
AXOOpOT-Tax 1M1 Ba IOPUIMK TabMHUHIIAII JerapTaMeHTH ToMoHuaad 2026 i 29
anpenga 6epunran 12-16-32-con ganonatHoma). YOy Takiau@ XOTUMHUHT TYIIUK
€K KUCMaH OMIMK WII XaKd CakJaHraH JaBpjapd y4yH OMJIMK ycTamasap
TYJIaHUIIUTa XU3MAT KUITaH.

TaagKuKOT HATMKAJTAPUMHUHI anpodaumMscH. TaJKUKOTHUHT HaTWKallapu
2 Ta Xajnkapo Ba 2 Ta pecnyOiMKa WIMHW-aMalluid aH)XKyMaHHJa MyXOKamaJaH
yTras.

TaagkuKOT HATHKAJIAPUHUHT  JIBJOH  KWIMHraHJauru. {uccepramus
Map3ycH Oyiinua >xamu 10 Ta uaMuid ui, skymiaaaad, 5 Ta wiMuid Makona (3 Tta
XOpMKUHM HAlIpa) Ba 5 Ta TE3UC YOM ITUIITAH.

JluccepTanMsIHMHT TY3WJIMIIM Ba Xa:XMM. J[ucceprauus Kupwil, yura 000,
eTTuTa maparpad, xyjoca, (oiganmaHwiran agabuérnap pyWxaTd Ba WIIOBaJaH
noopar. /luccepranmssHUHT XaXMHU 156 O€THH TAIIKUII dTAIH.

JIUCCEPTAIIMSIHUHT ACOCUM MASMYHHA

JluccepTanusTHUHT KMPUII KUCMUA TAAKUKOT MaB3yCHHUHT J1013apOJIMTH Ba
aXaMHsaTH, TaJKUKOT HWINMUHUHT pecnyOnuka (aH Ba  TEXHOJOTHUSIIAPH
PUBOXKIIAHUIIIMHUHT aCOCHM YCTYyBOp HWYHanMMmuiapura OOFJIUKIUTH, TaIKUK
ATUJIAETTAaH MYaMMOHUHI YVPraHWJITAHJIWK Japa)acH, IUCCEpPTAlMs MaB3yCUHUHT
nvccepranus OaxkapusiaéTraH OJIMM TabJIMM MYacCaCaCUHMHT WIMHUM-TaJAKUKOT

niIapura MOCJIMId, TAAKUKOTHUHI MaKCa/l Ba Ba3n(1)anap1/1, 00BEKTH Ba MpeaAMCTH,
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yCyJUlapy, TAAKAKOTHUHI WJIMUWA SIHTUJIWTM Ba aMalMil HATHXKACH, TaJKUKOT
HATWKAJIAPUHUHT UIIOHWIWIINTY, TAJKUKOT HATWKaJAPUHUHT WIMUNA Ba amMaaui
axaMUATH, yJAPHUHT KOPUH KUITUHUILN, TAAKUKOT HATHXKATApUHUHT anpoOaIusicy,
HATWKAIAPHUHT 3bJIOH KWIMHTAHIUTHA BAa JUCCEPTALMSIHUHT XaXMHU Ba TY3WIHILIN
Eputnd OepuiraH.

TagKnKoTHUHT “UHCOHHMHT MexXHaTra ouj KOHCTUTYI U BU A
XYKYKJIAPUHM XMMOSl KHJIMII Ba YHH aMaJira ONIMPUINHUHI Ha3apuid Ba
XYKyKHii acocjapu” 1e0 HOMJIaHTaH OMpUHYM 000M1a MHCOHHUHT MEXHATra OU/l
KOHCTUTYLIMSIBUM XyKYKJIApU TYIIYHYacH Ba TYpJIaph, MHCOHHUHI MEXHATra OWJl
KOHCTUTYIUSIBUM XYKYKJIApUHU amaira OWUpHIl KadojaTiapu, HWHCOHHUHT
MEXHATra OWJ XYKYKJApUHA XUMOS KWIHILNTa OWJI XalKapo CTaHAAPTIAPHUHT
yMyMui TaBcudu YpuH osraH. JluccepTaHT WIMUN Kapaluiap, 3aMOHaBUMN
TEHJICHIUSIIAP, XOPWXK Taxpubacu Ba XallKapo CTaHJapTiapra acocjaHTaH XoJiaa
XOJIUM MeEXHaTra OuJ] KOHCTUTYLMSIBUM XYKYKJIapAaH YEKJIaHMaraH Japakajaa
doiinasiaHuIln MyMKHH 3Mac Ba Oy MexHaT MyHocaOariapuaa TapadiapHUHT
TEHIJIUTH TPUHIMINA XaMmJa Wil OCpyBUMHHMHI XYKYK Ba MaKOypuUSTIapUHU
Oy3wInIIMra oiau0d KeJIWIIM MYMKUMH. MexHaT KWIHMII XyKYKH IIaxcra MyCTaKuil
paBulIAa MEXHAT TYPUHHU TaHJIall, Iy OWJIaH Oupra, MEXHAT KW HIapOUTIapUHA
¥3 XOXMIIMIa Kypa OeIrMiaoBYM MEXHAT MyHOcalaTiapura KUPUIIMII XyKyKWHU
Oepaau. Anonativ Uil XaKMHU Oenrwiaml 0030p KOHBIOKTypacura 3uj Oyica-na
axXOJIMHU 3XTUEKMAaH/ KUCMUHU WKTUMOUN XUMOSJIAIITra KapaTUJIraHIUTMHU XaM
uHOOaTra onuil Jio3uM. by Oopamarum sHr kaTTa MyaMMO HII XaKJIapUHU HaK]
MyJICU3 JIEKTPOH TH3UMJIAP OPKaJIM TYJalll, KOHBEPT yCyJIuaa Maoll TYJam Kaou
XOJIATIIAPHU OJIAUHU OJaAu Ba XYCYCHUHM CEKTOpP TOMOHHUJAH Ma3Kyp XYKyKHHHT
OY3WIHILIMHU OJITUHU OJIMIITA XU3MAT KUIHUIIINTa O/ FOSUTAPUHU aCOCIIaHTUPAIH.

MexHat Kuiumra ouj JaBiaT Kadonataapu ¢GyKapoJapHUHT MeEXHAT
XYKYKJIapUHM TabMUHJIAII Ba XUMOS KWIMINra KapaTWIraH MeXaHU3MJaplaH
MOOPATIUTUHU UITApU Cypaau. YHUHT pukpuya ymoly kadonatiap KOHyHUUIUKIA
MycTaxkamiad Kyiuiarad 6yiauo, KyHuaarmiapHu ¥3 H4ura ojaaiau:

- XOAMMJIADHUHT MEXHAT KuwiMiura OynraH Xykyku Oy KoHcTuTymms Ba
MexHat KojekcHuaa akc ATraH OynuO, maBiaT xap OUp WHCOHHUHT IPKUH KacO
TaHJallM Ba MEXHAT IIAPTHOMACH OpKAJIM WIIra KOWJIAIIUII XYyKyKWHU
kadonatiaiau;

- OaHJUTMKHY TabMHHJIAII Ba WINCU3JIMKIAH XUMOSI KHJIMII COXacuaa JaBjaT
UIICU3IMKHA KamMalTupuiln Oyinya dopanap Kypaaud. by makcajiga axoJlMHUA I
OwJiaH TabMUHJIAII JACTYypJIapy KaOyJl KHJIMHAIN, OaH UK areHTJIMKJIapy Ba KacOra
Taiépiain MapKkas3inapu opkaiu (pykaporapra sSHTH Wl YPUHIAPH SPATHIIA]IH;

-MexHaT Myxodaszacu Ba XaBPCU3 MeEXHAT MIAPOUTIAPUHUA TabMHUHJIAIIL
coxacuja JaBliaT WII >KOWiIapuja XaB(PCU3IUK Ba MeXHAT Myxoda3acHHH
TabMUHJIAUAUTaH KOHYHJIAPHU XKOPUW 3Taau. AWHM ymOy KOHYHJIAp acoCHAA UII
OepyBumiIap MexHaT MyXodaszacu Kouaajlapura pyuos KWIMIUIApYU Ba XOAUMIIapra
xaB(cu3 Uil MApPOUTIAPUHU SIPATULL YOPATIAPUHU KYpaiH;
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- MUHTAKaBUM MII XaKW MHUKJIOPMHU KadoJjaTiall OpKajdu AaBjaT MeXHar
XaKUHUHT SHT KaM MHUKIOPUHHM Oeirujaiiid Ba yHHHI amMaira OIIUPUIUIINHU
Ha30patT Kuiagau. by aca nuiraunapHUHT MEXHAT XaKJIapyuHU KadoiaTiamra Xu3MaT
KHJIAH;

- IDKTUMOUMI XUMOS Ba €pAiaM KYpCaTHILl HaTHXKACUAa, SbHU JaBjaT UILICU3IIUK
Hadakacd, MyBaKKAaT MeEXHATra Ja€KaTCU3IMK EpAaM MyJulapH, MeHcHusIap,
XOMUJIAIOPJIUK Ba TYFPyK Oyiinua €paam myiuiap Kabu WXTUMOUHM Epaam
TypJapyuHU )KOPUM STHUIL OpKAIU (PyKapoJIapHU MEXHAT COXACHa XUMOS KUJIa lu;

MEXHaTAAa TEHIJIMK Ba KaMCUTHMLUIAPAAH XUMOSI KWJIMII YOpaJapUHHU amaira
OLLUPHUII HATHXKACK[a, AaByaT Oapua maxciap yuyH MEXHAT[Ia TEHIJIMK XyKyKUHH
kadonarnaiiay, )KMHCH, UPKH, MWUIATH, TWIM Ba JAUHUA IYBTUKOJUAAH KATbUI
Hazap, Xap OMp 11axc TEHI MEXHAT IIapOUTJIapy Ba UMKOHHUATIapra sra 0ynaau Ba
Oy kadonaTiap OpKaJMd JAaBlaT MEXHAT KWIMII XYKYKJAQpUHUHI ajoJlaTiii Ba
xaB(cu3 mapouTiIapaa amanra OlMPUIMIINHA TAabMUHJIAIITa XapaKkaT KUJIaaq.

NHCOHHUHT MEXHATTa OUJ] KOHCTUTYIUSBUN XyKYKJIApUHU aMajra Ol PHII Ba
XUMOSI KWJIMII MEXaHU3MH MabliyM OMp XyKyKHH amaira OIIMpUII Yy4YyH
MYIJDKaJUTaHTaH yCyJl Ba BOCUTAJIap TABUMHUHM, MacajlaH MEebEPHI BocUTanap, UHCOH
Ba (DYKAPOHMHI XYKYK Ba JPKUHJIMKJIAPUHUA OeNruiaiiiuran Xxamja yJapHHHT
TabMUHJIAHUIIM Ba amMaJira OMIMPUIIMIINHY KadosiaTaaluran MULUIMN Ba XaJIKapo
XYKyK HOpMajlapW, TalIKWIAA BOcUTaiap cudatuaa Typjd XWI JaBjaT
UHCTUTYTJIapu (Cyl oOprahiap, HpOKyparypa, OMOyACMaH HHCTUTYTH)  Ba
npoueccyan ycyjuiap (XyKyKIapHH XHUMOS KWIMII YYyH MabMypul Oprasiap
KapopJIapuHU IIUKOAT KWIMII TapTUOHM, CyAra JabBO KHUPUTHIL Ba XaJlKapo
MHCTaHLIMsJIapra MyposkaaT KWIMII KaOH Mpolieccyall MHCTUTYTIIap) JaH uoopar.

Mamnakatumusaa gykaponapHuHr KonctuTyuusina OenruiaHraH MexHarra
OMJl  XYKYKIApMHM  TabMHUHJAII  CaMapaJOpJIMTUHU  OLIMPHUII,  JaBjaT
OpTraHJIAPUHUHT XaMja OOIIKa TAIIKWIOTIAPHUHT, yJIap MaHCA0A0p AaXCIAPUHUHT
KOHYHTa Xwio( Kapopiiapu, Xapakarjapd Ba XapaKaTCU3JIUTU YCTHUJAH CyJra
HIMKOST KWJINII XyKYKWHU TabMUHJIAIITa OUJl KaoJlaTIapHH siHaJa MyCTaxXKamJIalll
3apypaTu Kyhuaaruiap oviad OenruiaHaiu:

- MEXHAT MyHOCA0ATIapUHUHT KYH CAMH SIHTU Ba XWUJIMa-XWI MAKJIApUHUHT
BYXKY/JIra KeJa€TraHIury;

- OHJaliH mnaTdopmanapga MeXHAaT MyHOcaOaTJapUHUHT PHUBOXKIAHUO
OOopaéTraHaury;

- KaMMAT WXTUMOMHM xa€Tujaa JaBjiaT »JJIeMEHTH OujaH OOfJIaHTaH
TAlIKWIOTJIap OWJIaH XYCYCHMl CEKTOp BaKWLIapu ypTacuja COFJIOM pakobatr
MYXUTHHHHT BYKyJra KEITraHJIuIy;

- UKTHCOAMM CEKTOpJa XOPWXKUI MHBECTOpjiap YJIYHIMHUHT OpPTUO
OOopaéTraHury;

- MypoXaaTJIapHW  KYpuO YMKMII BakoJiaTWUra sra OYyJraH CyUIapHUHT
TapKUOUM Ty3UJIMACH CE3WIAPIM Aapa)kaga y3rapMaraHjiury, SbHU CyJ UILIApPUHU
KYpHIIra BaKOJATIH CyAbsjap KOPITYCH Il XaKMUHUHT OPTHO OOpaéTraHinry;
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- XaM Uil OepyBUYMIap, XaM XOAUMIIAP TOMOHUJIAH HU30JApHU UMKOH KaJap
TE3pOK Ba ¥y3apo MaHbpaaTIM Xal KWINAITra OYiAraH TalaOJlapHUHT OpPTHO
OOpaéTranaury.

[llynuHr ek auccepranT MexHaT KOJIEKCUHUHT

545-Moanacu yYyMHUM KHCMHJA OenruiaHraH. “skka TapTHOJaru MexHat
HU30CH MEXHAT HH30Jlapu Oyinua KoMHUCCHsAa €KH CyAna KYpuO YHKUIIHUHT
ucTaiaran OOCKMYMIA” JeraH >KyMJIaHW alpuM XOJUlapa BakoJaTIA OpraHiap
Ma3Kyp KMCM/1a OeJITuIaHTaH HOTYFPU TAIKWH KAJUIIH Ba 558-Mo1a OenruiaHran
Tajabiap acocuja MEXHAT HU30CH I03acHJaH TYFpUAaH TYFPU Meauaropra
MypOXkKaaT KWIHIIHA UCTUCHO STUIIMHYU OJIMHU OJIUII Ba KOHYHUMJIMKIATH yIIOY
KapaMa-KapIIwinKiIapHu 6aptapad 3THIll, aHUK Ba OUp XWIIJa KyJiall Makcaauaa
MexHaT KoAeKCUHUHT 544-MOoIJTacuHU Kyiuaruda “xap Kanjaau sikka TapTuoaaru
MEXHAT HU30CH l03acuaH Tapadiap MeauaTopra MyposkaaT KMIUII XyKyKura sra”
Ma3MyH/JIa TYJIIUPUIIL MaKcaAra MyBO(UKIUTUHU TabKUIANIH.

MuccepranustHuar  “AipuM  ToMdaaard  XOAMMJIADHUHI  MeXHAaT
XYKYK/JIAPMHHM XUMOSl KHJIMIIHUHT Y3Ura XOC XycycHATJIapu” 1e0 HOMJIaHTaH
UKKMHYM 000MJa BOSITa €TMAaraHJIapHUHI MEXHAT KWIHILTa OWJ XYKYKJIapUHU
TabMHHJIAII Macajajnapu, aéiiap, XoMuiaagop aémuiap Ba yd &mrada 6osiacu 60p
aéilap MEXHAaTUHU XYKYKHU TapTHOra COJUIIHHUHI XYCYCHUATIApPH, HOTMPOHIIUTH
OyJraH maxciap, OFUp MEXHAT IIapoUTiapu €KW 3apapiu Xxamjia HOKyjai TaObumii
UKJIMM [IAPOUTIIApUJIa MEXHAT KWIYBYM XOJMMIIADHUHI MEXHATUHU XYKYKUH
KUXATAaH TapTUOTa COMMUTHUHT Y3Ura X0C KUXATIApH YpraHWIaIu.

MyannudHUHT Kapammya XyKyKui skuxaTaaH oiu0 Kaparanaa 0osiaJapHUHT
MEXHAT KWIHIra OyiraH XyKyKd OHpOH-OMp HOpMATHB XYyXJKaT OwliaH
TabKUKIaHMaiau, (akaTruHa YIApHUHT MeEXHAT KWIMII XyKyKHUHH amajra
OLIMPUIIIAPU YUYyH KOHYHUIIMK OWJIaH UMTHUE3 Ba Kadoiariap, IIyHUHTIEK VH
cakku3 €mraya Oyyirad XoAMMIIap MEXHATUHUHT KYJIJTAHWIHMILN TaKUKJIAHAIUTaH Ba
OaKapWIIMIIKM BOATa €TMAraHJIApHUHT COFJIMFUra Ba MabHABUU KMXATIAH KaMOJ
TONUIINIa 3U€H €TKa3UIIM MYMKHWH OYJITraH uuuiap pyuxaTu, IIyHUHTI€K YIapHUHT
OFHp IOKJIAPHU KYTAapHILX Ba TAIWIIN YOFUA Uy KYWWJIAIUTaH YHT Kyl HOpMaJjap
OeJITMJIaHUILN YJIAPHUHT MaH(paaTaapura Xu3Mat Kujiaau.

XoaumiapHuHr Toudacura kapad, XyKyK HopMasiapujia 6enruinanrad kadomuaat
Ba MMTHUE3NAPHUHT aCOCUM MOXHUATH allpuM Touda XOIUMIIAP YUYyH MaxcCyc
HOpMasiap OwWiiaH ajoxuja Koujanap YpHatuO KyWWIUIINAa HaMmo€H Oynaau.
Macanan, ymymui TapTHOra HucOaTaH WUINTa OSKOWIAMITHUPHIL, MEXHAT
MIAPTHOMACHUHU TY3HWII Ba YHU OCKOp KWJIMII, WII BaKTH Ba JaM OJIMII BaKTHHH
XYKyKUW SKHXaTJaH TapTuOra COJIMII XYCyCHSTIapy, MEXHATra Xak Tyl
Oopacuaa KymumM4a UMTHE3 Ba ad3alUIMKIAp, KAaTTUKPOK WHTHU30MUN Ba TYIIHK
MOJJIUNA KaBOOTAapiMK OCNTWIAHUINK TIyJap Kymuiacumanaup. Jlemak dakar
uMTHE3 Ba Kadoratiap sMac, Oanku caJiOMii TOMOHTAa XaMm Y3rapuilld MYMKHUH.
Macanan, MexXHaT IIAPTHOMACHMHU OEKOp KWIMIIHUHT KYIIMMYa acoCIapuHU
Oenruari.
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TaakukoTun ¢ukpuya, aélJapHUHT MEXHAT CcoXacuJa XYKYKJIapuHU
TabMUHJIAITA KapaTWJIraH KOHYHJIap MXKPOCHHU TabMUHJIAITHUHT MYPaKKaOJIUTH
Kyhdugarmiapaa Hamo€H Oymanu, OMpuHYHIaH, aéuiap MEXHATH, YMyMaH MEXHAT
MyHoOca0aTIapura Ouj] XaJIkapo Xy¥OKaTJIapHUHT KEHT KAMPOBJIIUTH Ba KOHYHUUITHK
XyJXoKaTiaapura MyBOQHUK XaJKapo IapTHOMAajap yCTUBOPJIWUTHHUHT  TaH
OJIMHTAHJINTH, NKKWHYWIAH, aéliap MEXHATHHH XYKYKUH TapTUOTa COJIUII YCTHIAH
JIaBJlaT HA30paTH Ba >KaMOATUMIIMK HA30paTUHU TabMUHJANI >KapaCHUAA HII
OepyBUMHUHT KOHYHHMM XyKYK Ba MaH(aatTiapura 3apap €TKa3MaciuK, yYUHUUIaH,
aéiiap MEXHaTMHU XYKYKUW TapTHOTa COJUINTa BakoJjaTJId J1aBiaT OOIIKapYyBH
opraHyjiapuHuHr Oy Oopajard BakoJaTiapy 4Yerapacd aHUKJIallTHpUIMara,
TYPTUHUYUJAH, HOPMATHUB XYKYKHH XyXoKaTiiap opacujard OYIUIMKIap Ba OK
JOFNIap, KOJUIM3UOH HOPMAJIAPHUHT MAaBXKYJIJIUTH, KOHYHOCTH XY KaTJIapUHUHT
MUJUIMA KOHYHTa, MIJUTANA KOHYHUMJTMKHUHT 3Ca XaJIKapo KOHYHUYMJIMKKA HUCOaTaH
dbapk KuIuiM, ojgaTaa Oy MWUIMH XYKYK MXKOJKOpPJapd TOMOHHJIAH XYKYKHU
aimann® yTUIl Makauaa HaMoéH Oymanu, OemmHuuMpgaH, Oy Oopanmaru
XyKyKOy3apJuKIapHU AHUKJIAITHUHT MUJLTAN xama XaJKapo
aBTOMATJIAIITUPUITAH TU3UMUHUHT MaBXYyJ 5Macid, Mypoxaarjap Xajiurada
OF3aKM Ba €3Ma Tap3/1a NHIWBHIyall F0OOPHIAETTaHINTH OnilaH OOFIMKIND.

HucceprauussHuar  “MexHarra o] XYKYKJIAPHM XHMOSI KHJIMINIa
BAKOJIAT/IM Oprawjiap Ba yjaap (aoJusiTHHM TAKOMHJLJIAIITHPUII
Macajajgapu: KHECHIl-XYKYKHH Taxjauia” 1e0 HOMJIaHraH y4yuH4YM OoOuja
MexHaTra ou XyKyKJIapHA XUMOsI KWIHIITa OVinYa XOpKUi TaxpuOa TaxJIMiIu
Ba Oy Oopaga MWUIMA MEXaHU3MJIAPHU PHUBOMIIAHTUPHUIN HCTUKOOIIIAPH,
WHCOHHUHT MEXHATra OuJl XyKyKJIapHHU XUMOS KAJTUIIIa Kacaba yrolMaTIapuHUHT
UIITUPOKUHHA TAKOMUJUIAIITUPHIL, THCOHHUHT MEXHATTa OUJ XYKYKJIapUHU XUMOS
KWIyBYM JIaBJIaT OpraHjapu Ba YJIAPHUHT (HAOJUATHHH TaKOMUJIIAIITHPHUII
Macanajgapu YpuH oJiraH. J[uccepTaHT, puBOKIIAHTaH JABJIATIIAPHUHT XOAUMIIAPHU
WOKTUMOWM ~ XMMOSJIAIl THU3WMH  aBBajO0 WHCOH XYKYKJIAQpUHHHT  YMYMHH
KOMJajapura acocliaHraH, 11y OuiaH Oupra anoxuga Toudamard Xoaumiap y4yH
VOKTUMOMM XWUMOSIHMHT DHT MHHHMAaJ 4Yerapacu KaTbuii OenrmianraH. EBpoma
MamJIakaTiaapuaa XOAUMJIAPHU WXTUMOUM XUMOSJIAIl HWHCTPYMEHTJIapU HII
OepyBUMJIapHU KUMHMH Ba3usTra COJIMAciaurd, Oy Oopaja MAKTUMOUNW XHMOS dra
CyObeKTIap XaM MasKyp XYKykjapaaH wuHcodau Tap3aa GdoHgamaHuIn
MeXaHU3MJIapU MHOOATTa OJIMHTAHJIUTUHY Tabkuanaiau. [llynunraek, Oy 6opagaru
@pannust  TaxpubacuMHU, SBHHM MEXHAaT MyHocalariapuaa XOJIUMIIApHU
XUMOSUTAITHAHT aJoXyaa Iakiau cudaTtuga Xap OUp coxa yudyH MaxcyCc MeXHaT
XaB()CU3JINTH Ba CAaHUTApUS KOWJANApH MILJIA0 YMKWIITaHJIUTHHA WHOOATra oJmo,
MaMJIaKaTUMH3/a XaM Xap Oup coxa yuyH ajoxuja MaxcyCc MEXHAT XaB(CU3IIUTH Ba
CaHUTApHs KOUJAJIAPUHU UILIA0 YUKHUIIT 3apypaTH MaBXKy/]l JIeTaH KapaliHy Wirapu
cypajau.

HMucceprant kacaba yrolmMajgapu CyjAjAa HUINTUPOK dSTaéTraH BaKTiapuja
MIPOIIEC UITHPOKYUCH CUdaATUIArM MAaKOMHHHHT TYpJWda SKaHIUTHAAP. Arap y
xoauM MaH(paaTuaaH Keaud 4YuKuO JabBO Ky3raTraH Oyica maHdaaTaop Imaxc
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cudaTuna mabBorap XykKykiaapuaaH QoiganaHuIIm MyMKWH, OWUPOK CyJIHUHT
tamab0ycu Ounan vakupuiragma OIIK 52-mMoamacn MKKUHYM KUCMHU TapTHOWIA
Cy/lira YaKupWIraHUJa YHHHT MaKOMH KaHJAWINTH aHUK dMac, 9yHKH Y0y HOpMa
¥3 HOMUJaH AaBiaT OOMIKapyB OpraHjiapy, TAIKWIOTIAp Ba alipuM (ykapoiaapHu
Ha3ap/a TYTMOKAa, Oy HOpMaHUHT Taabiapu ca kacaba yrommanapu (GaousiTHHU
TapTUOra COJNIMINTa KapaTWwiraH KOHYHHHMHT 27-Mojjmacujga OelruiaHraH
BaKoJlaTiapra HucOaTan OOIIKavya MO3UITUSHU OCIITHUITANIH.

HucceptanT (uKpuda KOHYHUMJIMKAA Kacaba VIOUIMAJIAPUHH XOIUM
MaH(paaTIapura Kapama Kapiy OyiraH cya WIIiapura OJWJ CY/AJOBHH amMaira
OLIUPHUINTA KYyMaKJIaIlyBYM Imaxciap cudatuaa >Kamd KAJTUII aMaIAETHHU
YeKJIaIllra KapaTWwiraH HOpMajap KHPUTHUIN BaKTH KEIIW, YyHKH YJIapHHU
(baoTUATHHUHT acCOCH MOJIMK MaHOaW XOIAMMIIAPDHUHT ab30JIMK Oamanu dBa3ura
MIAKJUIAHTHpUIIap 3KaH OyHmald amManmér ynap (aolMsATHHU caMapaJopiiurura
MyTyp €TKa3aJu JIeTaH FOSHU aCOCIAaHTUPHINTA XapaKaT KUJTaH.

XYJ0CA

TagKKOT HATH>XKaCcKa MTHCOHHUHT MEXHATIa OUJI XyKYKJIApUHU XUMOS KAJIUIIT
Oyiinya MUJUTMA MEXaHU3MJIApHU TAKOMWLIAIITHPUII Xamaa Oy Oopagaru KOHYH
XYXOKATIIApUHA ~ fHaJa TAKOMWUIAIITHPHIL, XYKYKHH KyJUlall aMaduETUHU
AXIIWJIAI MaKcaauaa KyHuaaru XyJjaocanapra KEJIUIl MyMKHH.

I. HNamuii-Ha3apuii xyjaocajap:

1. Xoaum MexHaTra OWJ KOHCTUTYLMSBHM XYKyKJap/JaH YeKJIaHMaraH
napaxana ¢oimanaHuImM MyMKHH SMac Ba Oy MexHar MyHocalaTiapuia
tapadJapHUHT TEHTJIMTH TPUHIMIKA XaMJa Wl OepyBUMHMHI XYKYK Ba
MaXOYpHUSATIAPUHH Oy3UITUIINTA OJTHO KU MyMKHH.

2. MexHaT KWIMII XYKYKUHUHT Ma3MyHHU IIyHJIaKH, Xap OUp IIaxc MeXHaT
KWIKII Ba (paonusT OuiaH MIyFyJUIaHUII XyKyKHTra 3ra. by XyKyK 1axcra MyCTaKuil
paBuIIIa MEXHAT TYPUHH TaHJIAI, 1Ty OuJIaH Oupra, MEXHAT KWJIUII TapOUTIAPUHA
V3 XOXUIIMIa Kypa OeNrMiaoBYM MEXHAT MyHOcadaTiapura KUPUIIUII XyKYyKWHU
oepanu.

3. MexnHar kuiMiura ouj AaBiar kadonaraapu (QpyKapoJapHUHT MEXHaT
XYKYKJIapUHH TabMHHJIAII Ba XHUMOS KWIMINTA KapaTWITaH MeXaHW3MIIapAaH
nbopar. YmlOy kadoyartnap KOHYHUYWIMKAA MycTaxkamjad Kyuuiran OYiuoO,
KyWUJarujaapHy y3 H4ura oJiaau:

- XOOUMJIAPHMHT MEXHAT Kujiumra Oynran xykyku Oy KoHcTtutynus Ba
MexHaT KoJeKcuaa akc ATran Oynmb, naBiaT xap OMp MHCOHHUHT JPKUH KacOh
TaHJAIlM Ba MEXHAT IIAPTHOMACH OpKAJIW WINra KOWIANIUII XyKyKWHU
kadonaTiiainam,

- 0aHJIMKHYU TabMHHJIAII Ba UIICU3IUKIAH XUMOSI KUJIHIIT COXACH/Ia aBIaT
UIICU3IIMKHA KamMalTupuill Oyiinya dopanap Kypaaud. by makcajnga axoJMHUA WII
OWJiaH TabMUHJIALI JACTypJiapy KaOyJ KWIMHAIW, OaHJIMK areHTJIMKJIapy Ba KacOra
Tai€piann Mapka3jaapy opKaiu GpyKaposapra sSHIY UIll YpUHIapH sIpaTHIaiq;
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- MexHaT Myxodazacu Ba XaBPCU3 MEXHAT MIAPOUTIIAPUHU TabMHUHJIALI
coxacuaa JaBiaT WMII >Koilapuaa XxaB)cH3IMK Ba MexXHAT Myxoda3zacHHH
TabMUHJIAUAUTaH KOHYHJIAPHU XOPUW 3Taau. AMHM ymOy KOHYHJIAp acOCHAA HII
OepyBuniap MexHaT Myxodaszacu Koujalapura puos KWIUILIApU Ba XoIuMiapra
xaB(CU3 U MAPOUTIAPUHH SIPATHUII YOPATIAPUHH KYpaau;

- MHUHTAaKaBUM MII XaKW MHUKIOPUHHU KadomaTiall OpKaJld JaBiaT MeXHAT
XaKUHUHT SHT KaM MHUKIOPUHHM Oeirujaiiid Ba yHHHI amMaira OIIUPUIUIINHU
HazopaT Kuiaau. by sca MirduiiapHUHT MEXHAT XaKJIapyuHy Kadoatiamra Xu3maT
KWJIaIu;

- WKTUMOMHM XHuMOs Ba €pJaM KypcaTuIl HaTWXacuaa, SbHU JaBiaT
UIICU3NIUK Hadakacu, MyBaKKaT MexHaTra JaéKaTCH3IMK ¢&paaM IyJulapH,
NEHCUANIAp, XOMUJIAJOPJIMK Ba TYFpyK OVitmda €paammysuiap KaOu HKTUMOMI
épaM TypJIapUHM KOpUM 3THUII OpKaiu (PyKapoJlapHM MEXHaT coXacuia XUMOos
KHWJIAH;

MEXHaT/Aa TEHIJMK Ba KaMCUTHUUUIAPAAH XUMOSI KWJIMII YOpaJlapuHU amaira
OLLIMPUII HATH>KACH/IA, 1aBiiaT Oapya Iaxciaap y4yH MEXHaT/Aa TeHIJUK XyKyKHHH
KadoyaTiaian, *KUHCU, UPKH, MHJLJIATH, TUJIW Ba JAWHUN 3BTUKOIUIAH KaTbUI
Hazap, xap OMp MIaXxC TEHI MEXHaT IIapOUTJIApY Ba MMKOHHMSTIIapra sra Oyiaau Ba
Oy kadonatiap OpKajlu AaBIAaT MEXHAT KWIHII XYKYKJIapUHUHT aJ0JIaTid Ba
xaB(cu3 mapouTiIapaa amanra OlMPUIMIINHA TAbMUHJIAIITa XapakaT KUJIaaq.

4. VIHCOHHMHT MeXHaTra OuJ KOHCTUTYLUSIBUH XYKYKJIapUHU amalra
OILLIMPUIII Ba XUMOS KWJIUIIT MEXaHU3MH MabJIyM OUp XYKYKHHU aMajra OIupHUIl YuyH
MYJDKaJUTaHTaH yCyJl Ba BOCUTAJNIap TUBUMHUHHY, MacajiaH MebEPHM BocUTanap, UHCOH
Ba (DYKApOHUHT XYKYK Ba JPKUHJIMKJIAPUHUA OCNTuiIaiiiiraH Xamja YyJIapHUHT
TabMUHJIAHUIIIHM Ba amMaJira OMIMPUITUIITNHN KadolaTaaiuran MILUTHN Ba XaJIKapo
XYKyK HOpMajlapW, TallKWIAA BOcUTajap cudaruaa Typad XWiI JaBiaT
WHCTUTYTIAapu (CyJ Oprahjapu, MOpoKyparypa, OMOyJCMaH HMHCTUTYTH)  Ba
npoleccyan ycymiap (XyKyKJIapHH XUMOSI KWJIMII YYyH MabMypUil opraniap
KApOpJIapUHU IIMKOAT KWIHII TapTUOHW, CyAra JabBO KHUPUTHUIL Ba XalKapo
MHCTaHIUsATIapra MypoXaaT KAJIUII KaOKW MpOoIecCyall MHCTUTYTIAp) JaH nobopar.

5. Mamnakatumusna — (QyKapoJApHUHT  KOHCTUTYyLHMsiia  OeNrujiaHTaH
MEXHaTra Oouj XyKyKJIapUMHM TabMUHJAII CaMapaJOpiIUTMHHU OIIMPUIL, aBJIAT
OpTraHJIAPUHUHT XaMja OOIIKa TAIIKWIOTIAPHUHT, yJiap MaHCA0A0P AaXCIAPUHUHT
KOHYHTa XWio( Kapopiapu, XapakaTjiapy Ba XapaKaTCHU3JIUTH YCTHJIAaH CyJra
MIMKOST KWJIAII XyKYKHHU TabMUHJIAIITA OUJ] KadoJaTiIapHu siHa1a MyCTaxKaMJIall
3apypatu Kylujaaruiap OwiaH OenruiaHaiu:

- MEXHAT MyHOCA0ATIapUHUHT KYH CAHMH STHTU Ba XUJIMa-XWI MAKIJIAPUHUHT
BYXKYy/Ira KeJaETraHIIuTy;

- oHJalH MmIaTdhopManiapa MeXHAT MyHOcCaOaTIapUHUHT PHUBOXKIAHUO
OOpaéTraHaury;

- JKaMHAT JWOKTUMOMH XaéTWaa JaBjiaT »dJeMEHTH OwiadH OoriaHrad
TAIKWIIOTIIAp OWIaH XyCyCHUH CEKTOp BaKWJUIApW YpTacuaa COFJIOM pakoOatr
MYXUTHHHHT BYKY/Ira KEITaHJIUTH,
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-  HUKTUCOJMM CEKTOpJa XOPWXKHM HMHBECTOpJap YJIYLIIMHUHT OPTHO
OOpaéTranaury;

- MypoXaaTJapHW KypuO YHMKHWII BaKoJIATWTA dSra OYJraH CyIapHUHT
TapKUOWH Ty3UIMACH CE3WIAPIIN AapaXkasa y3rapMaraHjiuTd, SbHUA CYJ] UITUTApUHU
KYPHIITa BaKOJATIHN CYAbsIap KOPITYCH Il XaKMUHUHT OPTHO OOpaéTraHiInry;

- XaM Ui OepyBUYMIaAp, XaM XOAUMIIAp TOMOHH/IAH HU30JApPHU UMKOH Kajap
TE3pOK Ba ¥y3apo MaHbpaaTIM Xal KWINAITra OYiAraH TalaOJlapHUHT OpPTHO
OopaéTraHaury.

6. AEnnapHUHT MEXHAT coxacuja XyKyKJIapMHU TabMUHJAIIra KapaThiraH
KOHYHJIAp FXKPOCHMHHM TabMUHJANIHUHT MYpPaKKaOIWru Kyhuparuiapaa HaMOEH
oymaau:

OuMpuH4YMAaH, aéulap MEXHAaTH, YMyMaH MEXHAaT MyHocabaTiapura Ouj
XaJIKapo  XYXOKATJIAPHUHT KEHI KAMpOBJIUTH Ba KOHYHUMJIMK XYXoKaTjapura
MyBOGUK XaJKapo MapTHOMAJIAP YCTUBOPJIUTHHUHT TaH OJMHTAHIINTH;

UKKMHYHAAH, aéJuiap MEXHATHHYU XyKYKHH TapTHOTra COJUII YCTHU/IaH JaBaaT
Ha30paTH Ba )KaMOATYIIMK HA30paTUHU TabMUHJIAII jKapaéHUIa Ui OEpyBUYNHUHT
KOHYHHUH XyKYK Ba MaH(aaTIapura 3apap eTKka3MaciuK;

YUYMHYMAAH, aéljap MEXHATHHU XYKYKHH TapTHOra CONMINTa BaKOJIATIIA
JaBiaT OOIIKAapyBU OpraHJlapuHUHT Oy Oopajgaru BakojaTiIapu uerapacu
aHUKJIAITHPUIIMAaraH;

TYPTHHYMIAH, HOPMATUB XYKYKHI XyXoKaTiiap opacujiaru OYIuInKiIap Ba oK
JOFJIap, KOJUIM3UOH HOPMAJAPHUHT MAaBXKYJJIUTH, KOHYHOCTH XYXOKaTJIapUHUHT
MUJUIMA KOHYHTa, MIJUTANA KOHYHUMJTMKHUHT 3Ca XaJIKapo KOHYHUYMJIMKKA HUCOaTaH
dapk KwmiM, oaaraa 0y MWUIMHA XYKYK HXKOJKOpJapu TOMOHHUAAH XYKYKHHU
alaHuO YT MaKIuaa HaMOEH OYaau;

OemuHuyMaaH, Oy Oopamaru XyKyKOy3apJMKJIApHUW AHUKJIAIIHUHT MUJITUN
XamMa XaJdKapo aBTOMATJAIITHPWITAaH THU3UMHHHHT  MaBXya OMAacCyuTH,
MypoKaaTiap Xajaurada Or3akd Ba €3Ma Tap3/ia WHAWBHUAyal I000pHIaETraHIuTH
Owtad OOFIUKIUP.

7. MexHaT XYKyKJIapuHU XUMOSI KWIMII — Oy HIIYKM Ba XOJUMJIIAPHUHT
MEXHaTra OWJ KOHYHMH MaH(aarmapu Oy3wirasga yJIapHd  THKIIAIII,
XYKyKOY3apJIMKJIApHU OJIMHH OJIHIII Ba aJ0JJaTHH TAbMHUHJIAIITA KapaTHITaH yopa-
Tagoupiaap MaXMyuaup. by jkapa€Hga KOHYHUYWIHMK, CyJ TH3UMH, Ha30par
opranyiapu, GyKapoJuK >KaMUSTH UHCTUTYTJIApY Ba OMMaBU axOOpOT BOCUTATIAPH
(baoJs UIITUPOK ITATH.

I1. Y30ekucron Pecnny0imkacn KOHYHYHJINTMHH
TAKOMUJJIAIUTHPHUIITA OUJ TAKIUJIap:

1. V36exucron Pecry6nmkacmiaa MexXHaT MyHOCAaGaTIIapUHM TapTHOra
COJIyBUM MUJUIMIA HOPMATHUB-XYKYKHI Oa3aHUHT XO3UPTU XOJATHHU HHOOATTa OJIraH
xonja, XajlKapo MEXHAT TAIIKUIOTUHUHT “HIoBYM spkakiap Ba aémiap y4yH
TEHI MyHOcCa0aT Ba TEHI UMKOHUSTIIAp: OWJIaBUN MaXOypHsTIapra sra XoAuMIIap
Tyrpucuaaru 156-connu KonBenuuscn vy Ba “TYIMKCH3 U1 BAKTH [IAPOUTIIAPU]IA
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uiam  tyrpucugara  175-connin  KoOHBEHUMSICUHM  UMILJIEMEHTALMS  KAJIHII
Oylinya KOHYHYWIMK 0a3acMHM KalTa KypuO 4YMKUII, Kenrycujaa “‘OHaTMKHH
myxodaza kuaum TyFpucuga 183-commm KonBenmusicu”nHu Ba “Yitma wmnuiam
tyrpucunaru 177-connn KonBeHuusnap”Hu paTuUKalvs KWIAII MacalacHHU
KYpHO YUKHII MaKcaara MyBO(UK.

2. MexHar KOJAEKCUHUHT S545-MoJjaci YYMHYM KUCMHUAA OEITHIIaHTaH.
“axxa mapmuboacu mexHam HU30CU MEeXHAm HU30Iapu OYUUYA KOMUCCUAOA EKU
cyo0oa Kypub YukumHune ucmaiean bockuyuoa” JeTaH KyMJIaHH alpuM XoJutap/ia
BaKOJIATJIM OpTaHjap Ma3Kyp KUCMJa OeNTrWIaHraH HOTYFPU TalKWH KWIMIIU Ba
558-moa1a Genrunanrad Tanabiap acocuaa MEXHAT HHU30CH l03acUAaH TYFpUAaH
TYFpPU MEIHWATOpra MypoKaaT KWJIWIIHA MCTUCHO JTUIIMHU OJJUHU OJIUII Ba
KOHYHUYMJIMKArd ymoy Kapama-KaplIIMJIuKIapHu Oaptapad sTuil, aHUK Ba OuUp
XWIJa Kymam makcaauaa MexHaT KOJIEKCMHUHT 544-moniacvHu KyWluaaruda
“xap Kanoaii AKKa mapmuodoazu MexHam HU30CU I103acudan mapagaap
Meouamopza mypoxcaam Kuauwi XyKyKuea 32a”’ Ma3MyHIa TYJJIUPUIT Makcaara
MYBOQUK.

3. MexHat kojeKCUHUHT 129-monnacuna umra KaOyll KWW YOFUAArd
nacTiabKM  CHMHOBHM — Oedrujam — TapTUOMJa MYyCTakWil — paBHINa — MIIra
JKounamaétraH yMyMud ypra, Vypra Maxcyc, mnpodeccuoHan — TabiIuM
TAIIKWIOTUHUHT OUTHpPYBUMJIApU OWJIAaH aBBAJO OJUN TabJIUM TAIIKWJIOTHUHUHT
OUTHPYBUYMIAPUHUHT XYKYKUH MaKOMUHU aHUKJIAIITUPHUIN MaKcaauaa OW3HUHIYA
y0y MOJIJTAaHUHT YYUHYM KUCMU OCIIMHYY XaTOOIIMCUHU KyHuaaruia “mezuuiiu
Mmavaium MAWKUIOMUHU MAMOMAAZAH KYHOAH IbMuUdOpan oup iuun uvuoa
Oupunuu O0p uW2a KUPAEM2AHOA OJTUH2AH MYMAXACCUCIUSU éKU cepmudukamu
Oyliuua Mycmaxkuil pasuuioa uUwi2a MHcouaauiaémean yMymuil ypma, ypma
maxcyc,  npogeccuonan 6a - 0AUN  MABAUM  MAWKUIOMIAPDUHUHZ
oumupyeuunapu” Tap3uaa udojanan Makcaara MyBoQuk.

4. Bosira eTMaraHjapHUHT MEXHATra O XyKyKJIapUHH XUMOSICUHU SHAaJa
Ky4YauTUpuIl Makcaanaa MexHat KogeKCUHUHT 360-MOAaCUHU €TTUHYN KUCMUHH
“6oaca emmazannap maxcoOypuii muboOUl KypuKOan ymmazan éxyo maxcoypuil
muooull Kypuk Hamuxycanapuea Kypa muoouil Komuccuanap momMOHUOAH
Oepunzan magcuanapuu oaxcapuuioan OYiUH mMoe61a2an MmaKoupoa maxaiiuil
MeXHAm OP2aHUHUHZ PO3UTUSU OUIAH MEXHAM WAPMHOMACU DeKOp KUTUHUWIU
éKU uwza Kaoyn1 KUIUHUWU PA0 IMUIUWN MYMKUH® Tap3uaa TYJIAUPUWIALLA
Makcajra MyBO(UK.

5. V36exucton PecryGmukacu Basupmap Maxkxamacuuuar 2005 i
11 depanmarn 60-coH Kapopu OwiaH TacauKiIaHraH ‘“Xoaumiapra yJIapHUHT
MexXHaT BasudansapuHu Oakapuill OWIaH OOFIMK XOJJa >KapOXaTJIaHWIIH, Kacoh
KacaJUTMKJIapUra YaJuHUIIN €KU CATOMATIMKHUHT OOIKAa XWJ MIUKACTIAHWIIN
Tydallian eTKa3uirad 3apapHu Tyjall KOuJanapyu HUHT YH ONTH OaHIuHU “e0s2a
eMmMAzZanaap MexXHam HcapoXxamu O012aH Mmaxoupoa, 3apap YHUHZ Ul XaKuU
(Oapomaou) muxoopuoan Keaud YUKKan Xo010a, ammo amanoacu Mexnam
KoOeKcununz 323-moooacu manaonapuza puosa Kui2can X0710a 60124 emMmazan
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XOOUMHUHZ YpmMaya OUIUK Ul XaAKU acoCuoa Xucooaan2an UuiiuK u XaKuoan
Kam 0yamazan Mmuxkoopoa myjqanumwiuHu’® Ha3zapaa TYTyBYM HOpMa OWJlaH
TYJIIUPUII MaKCaaAra MyBO(UK.

6. SHru Taxpupjaard MexXHaT KOJACKCHJAa WILIA0 YUKApUIl TabIuMU
mapTHoMacu Je0 HomuaHraH 22-000upga OenruiaHraH KoWgajlapJaH Wil
OepyBumIap KOHYH HOpMacHIaH ¥3 dhoinanapuHu Ky3mad (porgataHuImMHA O INHH
OJIUIIT Makcaanaa MexHaT KOJAeKCUHUHT 373-Moaacura UKKUHIM KUCM cudatnia
“Hwnad uqukapuwi WAPMHOMACUHU  MY3UWL 64 YHU  WAPMIAAPUHU
oaxcapunuwiunu Hazopam Kuauod oopuwi Xyoyouil 6aHOIUK dowKapmaiapu éa
myman (waxap) axonu O0anoaucuca Kymakiauiuuwi Mapkaiapu momoOHUOAH
Kouoa mapuxkacuoa xap y4 ouoa ypzanuaaou’ Ma3MyHAArd Y3rapTUPHII
KUPUTUIIUIIN MaKcaJara MyBo(UK.

7. Acoccu3 paBullla MEXHAT IIAPTHOMACHHU OEKOp KWJIMII Ba HINTa
TUKJIAIl TYFPUCUAATH HU30JAPHUHT BYXKyJra KEJIUIIUHU OJIIA OJIUII MaKcaJuJa
MexHat KOaeKCUHUHT 164-monacu yuyuHYM KUCMH “‘Arap KypcaTWiraH MyJJIar
TyraraHujaH KeiuH kaca0a yrolmiMacu KyMHUTAacu KaOyJl KWJIMHTaH Kapop Xakujaa
xabap Kuimaca, Ui 6epyBYM XOAUM OWUJIaH Ty3UJITaH MEXHAT IIAPTHOMACUHH YIIOY
Konekcna Genrwianran tTaptubaa kacada yroomiMacu KYMUTACUHUHT PO3WIMTHUCHU3
OeKkop KWIUILTa XakKjid, ywidy myooam y3pau cabadaap oOunan ymrxazuo
wboopuncan xonamaap OyHOAH MycmacHo.” Ma3MyHJaru taxpupia 0aéH HTHII
Makcajara MyBO(UK.

8. Horuponnuru 6ynraH Ba 00IIKa MKTUMOUN XUMOATA MYXTOXK IIaxciiapra
nacTiabKu CHHOB MY/JIaTUHU OenrwiamHu  Oaprapad HSTHIL, YJIapHH HIITa
KOWIamTupyi  Oyitmya Y36exucTon PecryGmukacu MeXHAT —KOJEKCHHHUHT
96-monmacu TanabmapumaH KenuO YWKWAO, MABJIATHUHT Kymum4a KadomiaTtu
cuparuga MexHat KOACKCUHUHT 129-MOIIaCHHUHT YYUHYNM KUCMUHHUHT YUYUHYHU
XaTOOIIMCUHU “UHCIMUMOULL IXMUENCMAH) moudhanapudan 0ynzan waxcaap”
ne6 y3rapTupud, yiaapHU AacTiaOKd CUHOB O€NTuIaHMalJIuraH XOoJAUMIIapHUHT
aiipum Toudacu cudaruaa bTUPOP ITULI JIOZUM.

9. Mexnat xonekCHHHUHT 473-Momnacu OCIIMHYM KHCMHAA OelNrHIaHTaH
“CMeHa JaBoMuja yiaumra cabad OyiuMinM MyMKUAH OYiraH umuia® 4YuKapuil
oMWIIapy OujlaH TaBCU(IAHAIWTaH MEXHAT IIapOUTIapu yTa XaB(piauM MexHar
HIAPOUTIIAPUIUP.” TYUIYHYACMHU IOKOpUJarwiapaan kenuOd uukuO, “Cumena
oagomuoa yaumea caoad oynuwiu, éKu XOOUMHUHZ HOZUPOH OYaud Koauuwiu
MYMKUH 0Y12aH UWMIA0 YUKAPUWL OMUINAPU OUlaH mascugranaouzan mexHam
wapoumaapu yma xaeiu mexnam wapoumaapuoup.” y3rapTUpULl Makcaara
MYBO(UK.

10. Kacaba yrommMamapu TOMOHHJIAH MEXHATTa OWJ XyKyKJIapHH
XUMOSUTAIIa  SIHTH  KaOyyn  KWJIMHAETraH HOPMATUB-XYKYKHH — XyKKatTiap
JoMUXaNapuHU XyKYKHM SKCIEepPTH3aJaH YTKAa3UIl TU3UMHUHU TaKOMUJUIAIITHUPHUILL
Makcaauaa Y36exncToH Pecny6nmkacuuuHr “HopMmaTHB XyKyKHi-XysoKaTiaap
TYFpPUCUAA TH KOHYHUHI “HOpMaTHB-XyKyKHI XY’KaT JIOWMXACHUHHUHI XYKYKHN
sKcrepTu3acu’” 1e0 HOMJIaHTaH 26-MOJJJACHHA YYUHYHM KUCM OWJIaH TYJIIMPUII Ba
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ymlOy KUCMHU Kydugaru Ttaxpupaa: “Hopmamue-XyKyKuii Xyxycocamaap
JOUUXANAPU XOOUMIAAPHUHZ éKU YNAPHUHZ XYKYK 6a maHpaamaapuza, éuHKu
MexXHaAm MYHOCAdaAmIapuUHU mapmudea coauwza, yzzapmupuui éxyo KOHYH
Xyacorcamaapuoa 0enZuianzanuza Hucoamau yszeaua mapmubHu Oencunauwica
Kapamuazan Xxoanapoa kacaoa yrowmanapu Dedepayuiacu moMOHUOAH,
Maxannuil 0aenam XOKUMUAMU OP2AHIAPUHUNZ Kapopaapu Ica Xyoyouil Kacada
YIouwma op2anaapu momMoHUOAH XyKyKuil IKcnepmu3a0an ymKauauwiu wapm.”
0acH >TUI TakIud STUTATH.

11. V36exucron Pecny6imkacu Basupnap Maxxamacuaunr 2021 i
19 malinaru 312-connm “XOpwkuil TWUIApHUA VPraHUIIHUM OMMAIAIITUPUIITHU
camMapaJii TallKWJ OTUII 4Yopa-TaaOupiapu TYFpUCHAA TH KApOPUHUHT
TYKKU3UHYM OaHIWHUHT MKKUHYM xaTOoommcuHu “2022/2023 YKyB HUIWIaH
Oonuta®, JgaBiaaT  TabBIMM  MyacCacallapUHUHT  (Makmabzaua  mawvium
MAWKWIomaapuoan mawikapu) XOpyuxui THIIAp YKATYBUMIIAPH JaBO3UMIIApUra
UIITa SHrU KaOyJl KWIMHAETraH Tanadrop kamuaa B2 napakagaru Musuinil €Ky yHra
TEHIVIAIITUPWITaH MOC JlapaXkaJaru Xajakapo cepTH(UKaTra sra OYJIWIIN JO3UM™
neb y3rapTUpUII MaKcaara MyBO(DUK.

12. W >xoitura sra OyimaraH aduMEHT TYJIOBYM (PyKaposiap MKTUMOHA
XUMOSITa MYXTOXX KarjaM cudaruja Kapaiud, yjgapra MyHOCHO MEXHAT KWJIMII,
kacO Ba (aosMAT TypUHHU SPKUH TaHJAIl Ba YET 3JIra SPKUH YUKHUII XYKYKHHU
TabMUHIA6 Gepum Makcaauna Y30ekuctoH PecryGmukacn OWia KOJCKCHHHHT
145-monnacura “uwt scoituca 3rea oOyamazan aiumeHm mysioeuu Qykaponaap
UNICMUMOUIL  XUMOA2A  MYXMOJC  Kamaam  cugamuoa  y31apPUHUHZ
KapuHoownapu, emapauua  oapomaodza  32a  waxcaap ea  (éxku)
mawKuaIomiapuune Kagonramu (Kaguniucu) acocuoa uCmMucHoO mapukacuoa
QIUMEHM OJIYUUNApD OUNAH KeaUuwlye Mmy3mMacOoan uem 37124 UWAQul YUyH
YuKuwea pyxcam smuaumiunu’” HazapJa TyTyBUM HOpMaHU KymuMua cudartuga
KHPUTULI MakKcajara MyBopuk aed xucobmaiiMaH.

II1. Y36exkncTon Pecny0iukacuaa HHCOHHMHT MEeXHATIa OMJ] XYKYKJIAPUHH
XUMOSl KMJIUII Oy HrN4Ya MIWIJIMH MeXaHU3MJIAPHHY TAKOMULJIAIITHPHUIITA OU/L
TaKJIU( Ba TaBCUIAP:

1. PuBoxjaHraH [maBiaTIApHUHT TaXpubacu acocuja SbHU MEXHAT
MyHoca0aTaapu/ia X0AUMIIAPHU XUMOSUTAITHUHT alT0oXU1a Ak cudartuaa xap oup
COXa ydYyH MaxCyC MEXHaT XaB()CH3JIWIU Ba CaHUTApUs KOWJAJapu HIILIA0
YUKWITAHJIUTUHA WHOOaTra onamb, MaMjakaTUMH3[a XaM Xap Oup coxa Yd4yH
aIOXHIa MaXCyC MEXHAT XaB(CH3IUTH Ba CAHUTAPHSA KOWJATAPUHN UIIIA0 YHKHUIIT
3apypaTd MaBxXy/.

2. PuBoXITaHTaH JaBIaTIApPHUHT XOJAUMIIAPHU MKTUMOUN XUMOSUTAIl TH3UMHU
aBBAJIO MHCOH XYKYKJIapUHUHT YMyMHM KOWIaJIapyra acocJIaHraH, Iy OusaH oupra
anoxuaa Toudamard XOOAUMIIAD YYYH IKTUMOMH XUMOSHHUHT JHT MHHHMAI
yerapacu KaThUi OeldrWiaHraH Ba XOJUMJIAPHM  VOKTHMOWMMA — XHMOSUIAII
WHCTPYMEHTJIApU Wl OepyBUWIApHUW KUWWH Ba3usTra coiMaciuru, Oy Oopana
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WOKTUMOUN XUMOSI 3Ta CyOBEKTIIap XaM Mas3Kyp XyKyKjiapAaH WHCo(uu Tap3na
doiinamaHuin MEXaHU3MIIAPH HHOOATTa OJIMHTaH.

3. XoagumuapHuHr Toudacura kapal, XyKyK HopMmanapuaa OenruiaHTaH
kadonat Ba UMTHE3TAPHUHT ACOCUI MOXHUATH alipuM Tor(a XouMIap YIyH Maxcyc
HOpMasiap OwWiaH ajoxuja Koujamap YpHATHO KYWHIWIINAa HAMOEH OYmasmu,
yMyMUH TapTHOra HUCOATaH MILTAa KOMIAITHPHUII, MEXHAT IaPTHOMACHUHU TY3HIII
Ba yHM OEKOp KHJIHWII, WII BaKTH Ba JaM OJMII BaKTUHU XYKYKHH XKUXaTIaH
TapTHOTa COJNMII XYCyCHATIApH, MEXHATTa XaK TYJaml 6opacuaa KymmMia UMTHES
Ba ad3awukiap, KATTUKPOK WHTH30MUH Ba TYJIHK MOJAIUN KaBOOTapiuK
Oenrunanumy 1yjap okymnacuganaup. Ly Owmman Oupra daxkar uMtué3 Ba
kadomarmap smac, OanKu MaKOypUATIAPHUHT AHUKJIAIITHPHIMIIN HaTHKACcHIA
WYKH MEXHAT TapTUOM KOoWJajapuja MEXHAT MApTHOMACHHH OEKOp KWJIMHHIIUTA
OJINO KeTyBYM KYIIMMYa acociiap OCNTHIaHUIIIA MyMKHH.

4. Anonatiu Uil XakuHUA Oenruiam 6030p MKTUCOAMETH Tayiadiapura 3uj
Oyncama, axOoJIMHM  OXTUEKMAHI  KUCMHUHH — WOKTUMOMM  XUMOsJIAIra
KapaTHJITAaHIUTHHA XaM nHoOaTra o J1o3uM. By 6opamaru sHT kaTTa MyaMMOHH
Oaprapad ST MakcaAuna WII XAKIAPUHH HAKA TMYJICH3 AJIEKTPOH TH3UMIIAP
OpKaJH TYJalll, KOHBEPT YCYJIUAa MAOII TyJall KaOu XoJaTIapHH OJIIUHU OJalv Ba
XYCyCHH CEKTOpJa XOAMMIIAPHHUHT aa0JIaT/Id WII XaKW OJHIIMHU TabMHHIIAIIra
XU3MaT KUJIaIu.
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INTRODUCTION (abstract of the dissertation of Doctor of Philosophy
(PhD))

Relevance and necessity of the dissertation topic. There are a number of
mechanisms in the world to protect human labor rights, which are mainly divided
into two groups: international legal mechanisms and national legal mechanisms.
Today, the International Labor Organization (ILO) is the most important and
recognized organization developing international legal mechanisms, and currently
the ILO is carrying out extensive work on the development, adoption and
implementation of international mechanisms (Conventions and Recommendations)
to protect the labor rights of workers living and working in 187 member states'. The
main goal of the ILO, a specialized agency of the United Nations (UN), is to promote
human labor rights, create decent work opportunities, and strengthen social
protection. In today’s world, where modern requirements and integration processes
are actively underway, improving national mechanisms for the protection of human
labor rights based on international legal standards on labor issues (for instance,
prohibition of forced labor, minors labor, freedom of association), in-depth study of
ILO Conventions and recommendations, and their implementation in national
legislation are urgent issues.

According to the ILO and the World Bank, the labor force in 2024 was
approximately 3.7 billion people?. Currently, issues such as protection of labor rights
of the working population and ensuring legality in the sphere are considered as an
important priorities such as monitoring based on digitization, that is, introducing
real-time monitoring and analysis methods by labor inspectorates through mobile
certificates; enhanced control over the enforcement of labor legislation and
provision of additional resources and powers to special bodies in this regard;
organizing various discussions with the participation of employers and employees
and their representatives in order to ensure stability in labor relations; strengthening
legal mechanisms to eliminate migration and forced labor; ensuring gender equality
and protecting vulnerable groups at work.

As aresult of a series of reforms aimed at the legal regulation of labor relations
in our country, a new Labor Code was adopted, shortcomings and inconsistencies in
the legal regulation of labor and social relations directly related to it were eliminated,
and a legal solution was found to a number of systemic problems that remain in the
sphere of labor relations, including a sharp decrease in the number of normative legal
acts, especially departmental acts, in the sphere of labor, and a comprehensive legal
framework is being created that can ensure a balance of interests between employees
and employers. However, at the same time, there are a number of problems in
ensuring human labor rights, including that during January-December 2023, the total
number of cases considered by civil courts on labor disputes amounted to 13,746, of

! https://www.globalcitizen.org/en/projects.

2 https://www.oecd.org/en/data/insights/statistical-releases/2025/08/gdp-growth-second-quarter-2025-oecd.html
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which 3,269 were cases related to reinstatement, and 7,826 were cases related to the
compensation for wages'.

This requires conducting scientific research to improve mechanisms for
protecting employees’ basic labor rights, to provide guarantees for the
implementation of labor rights, and to further increase the responsibility of
government bodies and officials responsible for this.

This dissertation research serves to a certain extent in implementing the tasks
set out in the new edition of the Constitution of the Republic of Uzbekistan (2023),
the Labor Code of the Republic of Uzbekistan (2023), the Laws "On Labor
Protection" (2016), "On Employment of the Population" (2020), "On the Rights of
Persons with Disabilities" (2020), the Decree of the President of the Republic of
Uzbekistan "On additional measures to consistently continue reforms and bring them
to a new stage within the framework of priority directions of the country’s
development until 2030" (2026), the Resolution "On Measures to Improve the
Structure of Labor Bodies and Strengthen the System of Protection of Labor Rights
of Citizens and Labor Protection" (2018), the Resolutions of the Cabinet of Ministers
of the Republic of Uzbekistan "On Further Improvement of Measures to Protect
Labor of Employees" (2014), "On Additional Measures to Regulate Labor Relations
in the Labor Market" (2019), and other legislative acts on the subject.

The relevance of the research to the priority areas of development of
science and technology in the country. The dissertation research was carried out
in the priority direction of the republican science and technology development:
I. “Formation of a system of innovative ideas and ways to implement them in the
social, legal, economic, cultural, spiritual and educational development of an
information society and a democratic state”.

Level of study of the problem. The dissertation is one of the first
monographic works aimed at improving national mechanisms for the protection of
human rights at work. In the field of human rights protection, a number of scholars
and political scientists, including Academician A. Saidov and Chairman of the
Senate of the Oliy Majlis T. Norbayeva, and in the textbooks of scholars A.
Muminov, M. Tillabaev, O. Tadzhibayeva, and G. Yuldasheva, describe the
mechanisms for protecting human rights, their specific features in the international
and national legal system, methods and means of protecting human rights, the tasks
of state bodies in this regard, and many other positive aspects, however the issues of
improving national mechanisms for protecting human rights related to labor, and the
creation of effective mechanisms for protecting human rights and freedoms in labor
relations, have not been covered in a monograph. Some legal scholars have
published scientific articles or created educational literature on this topic. In
particular, the works of A.A. Inoyatov, M.A. Usmanova, Y. Tursunov, M.Yu.
Gasanov, E.A. Sokolov, G.K. Sarimsakova, Sh.A. Ismoilov, B. Isroilov, B.

! Collection of statistical data on the cases of civil courts in 2023 from the Supreme Court of the Republic of
Uzbekistan. https://sud.uz/news-2024-01-05-1.
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Rahimberganova, M. Makhamatov, and the procedural aspects of the topic are
covered by M.M. Mamasiddikov, Z.N. Esanova, D.Yu. Khabibullacv, K.K.
Olimova, S.A. Maripova, and practical specialists Kh. Yodgorov, G. Ziganshina, Sh.
Akhatova, A. Navotny, L. Khikmatova, and Kh. Premkulov.

It should be noted that scientific research related to the research topic has been
directly studied by scientists from CIS countries. In particular, the works of scholars
such as R.Sh. Davlatgeldiyev, I.V. Shesteryakova, G.A. Trofimova, L.A.
Chikanova, E.M. Ruzaeva, A.V. Bondarenko, A.E. Zmushko, D.I. Logachev, N.A.
Postnikov, J.A. Khamzina, O.S. Khokhryakova, N.A. Surkan, N.N. Tishkunova,
M.A. Kurennoy, A.Ya. Petrov, Yu. Khachaturyan, and O.D. Mamedov can be cited.

The issues of legal regulation of paid annual leave in foreign countries have
been studied by scholars such as A.V. Panaro, Jennifer Sherer, Nina Mast, M.
Wooden, D. Warren, P. Gregg, J. Wadsworth, M. Sargent, D. Lewis, R. Ray, J.
Schmitt, C. Stothers, Porter, O. E. Erdogdu, M. N. Berrigan, K. Ogura, A. Bogg, C.
J. Ramirez, M. A. Panasci, D. McCann'.

The relevance of the dissertation topic to the research plans of the higher
education institution where the dissertation was completed. The dissertation was
completed within the framework of the scientific research plan of the Academy of
Law Enforcement of the Republic of Uzbekistan for 2022-2026 on the topic
“Improvement of national mechanisms for the protection of human labor rights”.

The purpose of the research is to develop scientifically based proposals and
recommendations aimed at improving national mechanisms for protecting human
labor rights and solving existing relevant problems.

Tasks of the research:

research the concept and types of constitutional human labor rights;

analyze the guarantees of the implementation of constitutional human labor
rights;

disclose the general characteristics of international standards for the protection
of human labor rights;

research the problems associated with ensuring the rights of minors to labor;

research the features of the legal regulation of the labor of women, pregnant
women and women with children under three years of age;

analyze the specifics of the legal regulation of the labor of persons with
disabilities, employees working in difficult working conditions or in harmful and
unfavorable natural climatic conditions;

analyze foreign experience in the protection of labor rights and identify
prospects for the development of national mechanisms in this regard;

develop proposals to improve the participation of trade unions in the protection
of human labor rights;

develop suggestions to improve activities of state bodies protecting human
labor rights.

! The scientific works of these authors are listed in the references.
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The object of the research is the system of legal relations that are emerging
in the sphere of improving national mechanisms for the protection of human labor
rights.

The subject of research is normative legal acts on improving national
mechanisms for protecting human labor rights, the activity of law making of the
International Labor Organization, the legislation and practice of foreign countries,
as well as concepts and scientific and theoretical views formed in legal science.

Research methods. During the research, the methods of analysis and synthesis,
generalization, comparative-legal systematic analysis, sociological, empirical
research, statistical data analysis were applied.

Scientific novelty of the research consists of the following:

it is justified that the criminal record of a relative and the legal consequences
arising from this cannot be a basis for restricting the rights of citizens of the Republic
of Uzbekistan in the admission to and performance of public civil service;

it 1s justified that job seekers should apply to the local labor agency with their
passport or identification ID card or other document confirming their identity, and
that their work experience, education (if available), salary information and other
information should be requested by the local labor agency independently from the
responsible state bodies and organizations, including through the interdepartmental
integration platform of the “Digital Government” system;

it is justified that, even if the employee did not actually work, but in accordance
with the legislation, the employee in budget organizations in cities should receive a
monthly bonus for the period during which the employee retained his job (position);

it 1s justified that monthly bonuses should be paid for the time worked during
the current month, as well as for the periods during which the employee retained his
full or partial monthly salary, in accordance with the legislation.

Practical results of the research consists of the following:

the need to research the concept and types of human constitutional rights to
labor is substantiated;

the need to improve the guarantees for the implementation of human
constitutional rights to labor is substantiated;

the need to reveal the general characteristics of international standards for the
protection of human rights to labor is scientifically proven;

problems related to ensuring the rights of minors to labor are analyzed;

the issues of the peculiarities of legal regulation of the labor of women,
pregnant women and women with children under three years of age are researched;

the specific aspects of legal regulation of the labor of persons with disabilities,
employees working in difficult working conditions or in harmful and unfavorable
natural climatic conditions are analyzed;

foreign experience in the protection of labor rights is analyzed and prospects
for the development of national mechanisms in this regard are indicated;

proposals are developed to improve the participation of trade unions in the
protection of human rights to labor;
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state bodies protecting human labor rights and suggestions for improving their
activities have been developed.

Reliability of the research results. The research results are based on
international law and national legislation, the experience of developed countries, law
enforcement practice, sociological research using questionnaires, interviews and
expert assessments, the results of statistical data analysis are summarized and
documented. The results obtained are approved by authorized bodies and put into
practice.

Scientific and practical significance of the research results. The scientific
results of the research expand the scientific views on improving national
mechanisms for the protection of human labor rights, are important in solving
important theoretical issues in the understanding of national mechanisms and their
improvement.

The results of the research can be used for educational purposes, in particular,
in teaching labor law and other specialized courses in legal and non-legal higher
education institutions.

The practical significance of the research work is that the implementation of
the developed proposals will serve to improve national mechanisms for the
protection of human labor rights, as well as to ensure guarantees for the
implementation of labor rights of employees.

Implementation of the research results. The scientific results of the research
work were used in the following:

the proposal that a relative’s criminal record and the legal consequences arising
from this cannot be a basis for restricting the rights of citizens of the Republic of
Uzbekistan when applying for and passing the public civil service is reflected in
Article 10 of the Law of the Republic of Uzbekistan Ne LRU-788 “On Public Civil
Service”, adopted on August 8, 2022 (Act No. 3/dn-14 of the Parliamentary
Research Institute under the Legislative Chamber of the Oliy Majlis of the Republic
of Uzbekistan, February 4, 2026). This proposal allowed citizens of the Republic of
Uzbekistan who have a relative convicted of a crime to be accepted into and serve
in the public civil service;

the proposal to require job seekers to apply to the local labor agency with their
passport or identification ID card or other document confirming their identity, and
for the local labor agency to request their work experience, education (if available),
salary information and other information independently from the responsible state
bodies and organizations, including through the interdepartmental integration
platform of the “Digital Government” system, is reflected in Article 29 of the “On
Employment of the Population” adopted on October 20, 2020 (Act No. 3/dn-14 of
the Parliamentary Research Institute under the Legislative Chamber of the Oliy
Majlis of the Republic of Uzbekistan, February 4, 2026). This proposal served to
protect the rights and interests of job seekers;

the proposal to receive a monthly bonus for the period during which the
employee has retained his/her job (position) in budget organizations in cities, even
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if the employee has not actually worked, is reflected in the third paragraph of forth
section of the Regulation “On the procedure for paying bonuses of a compensatory
nature to employees of budget organizations in the cities of Uchkuduk, Zarafshan,
Nurabad and the Zafarabad settlement of the Konimeh district”, approved with
Resolution No. 206 of the Cabinet of Ministers, April 8, 2026 (Act No. 12-16-32
issued by the Department of Information, Analysis and Legal Support of the
Secretariat of the Prime Minister of the Republic of Uzbekistan, on April 29, 2026).
This proposal allowed the employee to include the period of time during which the
employee held a job (position) in budget organizations in cities, even if the employee
did not actually work, in accordance with the legislation, in the length of service that
entitles him to receive a monthly bonus;

the proposal, which states that monthly bonuses are paid for the time worked
during the current month, as well as for periods when the employee’s monthly salary
1s fully or partially retained in accordance with legislative acts, is reflected in seventh
section of the Regulation “On the procedure for paying bonuses of a compensatory
nature to employees of budget organizations in the cities of Uchkuduk, Zarafshan,
Nurabad and the Zafarabad settlement of the Konimeh district”, approved with
Resolution No. 206 of the Cabinet of Ministers, April 8, 2026 (Act No. 12-16-32
issued by the Department of Information, Analysis and Legal Support of the
Secretariat of the Prime Minister of the Republic of Uzbekistan, on April 29, 2026).
This proposal served to pay monthly bonuses for periods when an employee’s full
or partial monthly salary was retained.

Approbation of the research results. The results of the research were
discussed at 2 international and 2 national scientific-practical conferences.

Publication of the research results. A total of 10 scientific works were
published on the subject of the dissertation, including 5 scientific articles (3 in
foreign publications) and 5 theses.

Structure and volume of the dissertation. The dissertation consists of an
introduction, three chapters, seven paragraphs, a conclusion, a list of references and
an appendix. The volume of the dissertation 1s 156 pages.

THE MAIN CONTENT OF THE DISSERTATION

The introduction of the dissertation highlights the relevance and importance
of the research topic, the relevance of the research work to the main priority areas of
the development of science and technology of the republic, the level of study of the
problem, the relevance of the dissertation topic to the scientific and research work
of the higher educational institution where the dissertation is being conducted, the
purpose and objectives, object and subject, methods of the research, the scientific
novelty and practical results of the research, the reliability of the research results,
the scientific and practical significance of the research results, their implementation,
the approbation of the research results, the publication of the results, and the
structure and volume of the dissertation.
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The first chapter of the research, entitled “Theoretical and legal foundations
of the protection and implementation of constitutional human labor rights”,
contains the concept and types of constitutional human labor rights, guarantees for
the implementation of constitutional human labor rights, and a general description
of international standards for the protection of human labor rights. Based on
scientific views, modern trends, foreign experience and international standards, the
dissertation concludes that an employee cannot use constitutional rights to labor to
an unlimited extent, which can lead to a violation of the principle of equality of
parties in labor relations and the rights and obligations of the employer. Right to
work gives a person the right to independently choose the type of work, as well as
enter into labor relations that determine the conditions of work at his own discretion.
It should also be taken into account that setting a fair wage, although contrary to
market conditions, is aimed at social protection of the most vulnerable part of the
population. The biggest problem in this regard is the idea that the payment of wages
through cashless electronic systems, such as the payment of salaries in envelopes,
will prevent such situations and serve to prevent the violation of this right by the
private sector.

It suggests that state guarantees of employment consist of mechanisms aimed
at ensuring and protecting the labor rights of citizens. According to this, these
guarantees are enshrined in legislation and include the followings:

- the right of employees to work is reflected in the Constitution and the Labor
Code, and the state guarantees the right of every person to freely choose a profession
and to find work through an employment contract;

- in the sphere of employment and protection from unemployment, the state
takes measures to reduce unemployment. For this purpose, employment programs
are adopted, new jobs are created for citizens through employment agencies and
vocational training centers;

- in the sphere of labor protection and ensuring safe working conditions, the
state introduces laws that ensure safety and labor protection at workplaces. Based
on these laws, employers take measures to ensure compliance with labor protection
rules and create safe working conditions for employees;

- by guaranteeing the regional wage rate, the state sets the minimum wage and
monitors its implementation. This serves to guarantee the wages of workers;

- as a result of providing social protection and assistance, that is, it protects
citizens in the sphere of labor by introducing types of social assistance such as state
unemployment benefits, temporary disability benefits, pensions, maternity
allowance;

- as a result of the implementation of measures to protect equality and
discrimination at work, the state guarantees the right to equality at work for all
persons, regardless of gender, race, nationality, language and religious belief, every
person will have equal working conditions and opportunities, and through these
guarantees, the state will try to ensure the implementation of the rights to work in
fair and safe conditions.
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The mechanism for the implementation and protection of human constitutional
rights related to labor is a system of methods and tools designed for the
implementation of a certain right, for instance, regulatory tools, national and
international legal norms that define the rights and freedoms of a person and a citizen
and guarantee their provision and implementation, various state institutions as
organizational tools (judicial bodies, prosecutor’s office, ombudsman institute) and
procedural methods (the procedure for appealing the decisions of administrative
bodies for the protection of rights, filing a lawsuit and procedural institutions such
as appeals to international bodies).

The need to increase the effectiveness of ensuring the labor rights of citizens
established in the constitution and to further strengthen guarantees for the right to
appeal to court against unlawful decisions, actions, and inaction of state bodies and
other organizations and their officials is determined by the following:

- the emergence of new and diverse forms of labor relations on a daily basis;

- the development of labor relations on online platforms;

- the emergence of a healthy competitive environment among organizations
associated with the state element and representatives of the private sector in the
social life of society;

- the increasing share of foreign investors in the economic sector;

- the structural system of the courts authorized to consider appeals has not
changed significantly, that is, the workload of the officials authorized to hear cases
1s increasing;

- the growing demands of both employers and employees for the fastest and
most mutually beneficial resolution of disputes.

1. The dissertator also identified part three of Article 545 of the Labor Code,
which states: “an individual labor dispute may be considered by the labor dispute
commission or in court at any stage”. Therefore, in order to prevent the exclusion of
the right to directly apply to a mediator for a labor dispute based on the requirements
established in Article 558, and to eliminate this inconsistency in legislation while
ensuring clear and uniform application, it is appropriate to amend Article 544 of the
Labor Code as follows: “The parties have the right to apply to a mediator regarding
any individual labor dispute”.

The second chapter of the dissertation, entitled “Peculiarities of protecting
the labor rights of certain categories of employees”, examines the issues of
ensuring the rights of minors to work, the features of legal regulation of the labor of
women, pregnant women and persons with children under three years of age, and
the specific aspects of legal regulation of the labor of persons with disabilities,
employees working in difficult working conditions or in harmful and unfavorable
natural climatic conditions. The author argues that from a legal point of view, the
right of minors to work is not prohibited by any legislative act, but only the
establishment of privileges and guarantees by law for the exercise of their right to
work, as well as the establishment of a list of works in which the use of labor by
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employees under the age of eighteen is prohibited and the performance of which
may harm the health and moral development of minors, as well as the establishment
of maximum norms for their lifting and carrying heavy loads, serve their interests.
Depending on the category of employees, the main essence of the guarantees and
privileges established by legal norms is manifested in the establishment of special
rules for certain categories of employees with special rules. For instance, these
include the general procedure for employment, conclusion and termination of an
employment contract, the features of the legal regulation of working hours and rest
periods, additional privileges and advantages in terms of remuneration, stricter
disciplinary and full material liability. This means that not only benefits and
guarantees can change, but also negatively. For instance, establishing additional
grounds for terminating an employment contract. According to the researcher, the
complexity of ensuring the implementation of laws aimed at ensuring women’s
rights in the labor sphere is reflected in the following: firstly, the wide coverage of
international instruments on women’s labor, labor relations in general, and the
recognized priority of international treaties over legislative acts; secondly, the
process of ensuring state control and public supervision over the legal regulation of
women’s labor should not harm the legitimate rights and interests of the employer;
thirdly, the boundaries of the powers of state bodies authorized to regulate women’s
labor in this regard are not clarified; fourthly, gaps and white spots between
normative legal acts, the presence of conflicting norms, the differences between
subordinate legal acts and national legislation, and between national legislation and
international legislation, which usually manifests itself in the form of circumvention
of the law by national lawmakers; fifthly, the lack of a national and international
automated system for detecting violations in this regard is due to the fact that appeals
are still sent individually, both verbally and in written form.

The third chapter of the dissertation, entitled “Authorized bodies for the
protection of labor rights and issues of improving their activities: comparative
legal analysis”, contains an analysis of foreign experience in the protection of labor
rights and the prospects for the development of national mechanisms in this regard,
improving the participation of trade unions in the protection of human labor rights,
and issues of improving state bodies for the protection of human labor rights and
their activities. The author states that the system of social protection of employees
in developed countries is based primarily on the general rules of human rights, while
the minimum level of social protection for certain categories of employees is strictly
defined. The dissertator emphasizes that in European countries, the instruments of
social protection of employees do not put employers in a difficult situation, and in
this regard, mechanisms for the fair use of these rights by subjects with social
protection are taken into account. The author also puts forward the view that, taking
into account the experience of France in this regard, that is, special labor safety and
sanitary rules have been developed for each sector as a separate form of protection
of employees in labor relations, there is a need to develop separate special labor
safety and sanitary rules for each sector in our country.
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The dissertator notes the different status of trade unions as participants in the
judicial process. If they file a lawsuit based on the interests of an employee, they can
exercise the rights of a plaintiff as an interested person, but it is not clear what their
status is when they are summoned to court under the procedure of the second part of
Article 52 of the Code of Civil Procedure, since this rule refers to state bodies,
organizations and individual citizens on their own behalf, and the requirements of
this norm determine a different position in relation to the powers established in
Article 27 of the law on regulating the activities of trade unions.

According to the dissertator, it is time to introduce into the legislation the rule
aimed at limiting the practice of involving trade unions in legal proceedings that are
contrary to the interests of employees as persons assisting in the implementation of
fair justice, since the main financial source of their activities is formed by the
membership fees of employees, which is an attempt to justify the idea that such a
practice undermines the effectiveness of their activities.

CONCLUSION

As a result of the research, the following conclusions can be reached in order
to improve the national mechanisms for the protection of human rights related to
labor and to further improve the legal acts in this regard, to improve the law
enforcement practice.

I. Scientific-theoretical conclusions:

1. An employee may not exercise labor-related constitutional rights without
limitation, as this may lead to a violation of the principle of equality of the parties in
labor relations and the rights and obligations of the employer.

2.The essence of the right to work lies in the fact that every individual has the
right to engage in labor and professional activity. This right grants a person the
freedom to independently choose the type of work and to enter into labor relations
that determine working conditions according to their own will.

3. State guarantees related to the right to work consist of mechanisms aimed at
ensuring and protecting citizens’ labor rights. These guarantees are established by
legislation and include the following:

- the employees’ right to work is reflected in the Constitution and the Labor
Code, whereby the state guarantees every individual the right to freely choose a
profession and obtain employment through a labor contract;

- in the sphere of employment and protection against unemployment, the
state takes measures to reduce joblessness. For this purpose, employment programs
are adopted, and new workplaces are created through employment agencies and
vocational training centers;

- 1in ensuring labor protection and safe working conditions, the state enacts
laws that guarantee workplace safety and labor protection. Based on these laws,
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employers are required to comply with occupational safety regulations and provide
safe working conditions for employees;

- by guaranteeing the regional minimum wage level, the state sets and
monitors the minimum wage, which serves to protect employees’ wage rights;

- through social protection and assistance, the state safeguards citizens in the
labor sphere by providing unemployment benefits, temporary disability payments,
pensions, and maternity allowances;

- by implementing measures to ensure equality and prevent discrimination in
labor, the state guarantees equal labor rights for all individuals. Regardless of
gender, race, nationality, language, or religion, every person is entitled to equal
working conditions and opportunities. Through these guarantees, the state seeks to
ensure the fair and safe exercise of the right to work.

4. The mechanism for implementing and protecting a human constitutional
labor rights consists of a system of methods and means designed to ensure the
exercise of these rights. These include: normative instruments such as national and
international legal rules that define, guarantee, and ensure the realization of human
and civil rights and freedoms; organizational means represented by various state
institutions (judicial bodies, the prosecutor’s office, and the ombudsman institution);
and procedural methods such as administrative appeals against decisions of public
authorities, filing claims in court, and applying to international bodies for the
protection of rights.

5. In our country, the need to enhance the effectiveness of ensuring citizens’
labor-related rights enshrined in the Constitution, and to further strengthen
guarantees of the right to appeal to the court against unlawful decisions, actions, or
inaction of state bodies, other organizations, and their officials, is determined by the
following factors:

- the emergence of new and diverse forms of labor relations on a daily basis;

- the growing development of labor relations on online platforms;

- the creation of a healthy competitive environment between state-linked
organizations and representatives of the private sector in the social life of society;

- the increasing share of foreign investors in the economic sector;

- the fact that the structural composition of courts authorized to consider
appeals has not significantly changed, resulting in an increased workload for the
judicial corps;

- the growing demand from both employers and employees to resolve
disputes as quickly and mutually beneficially as possible.

6. The complexity of ensuring the implementation of laws aimed at protecting
women’s rights in the labor sphere is reflected in the following:

firstly, the broad scope of international instruments related to women’s labor
and labor relations in general, and the recognized supremacy of international treaties
in accordance with legislative acts;
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secondly, ensuring that state and public control over the legal regulation of
women’s labor does not harm the lawful rights and interests of the employer;

thirdly, the limits of authority of state administration bodies empowered to
regulate women’s labor have not been clearly defined;

fourthly, the existence of gaps and inconsistencies among normative legal acts,
the presence of conflicting norms, the discrepancies between by-laws and national
legislation, and between national and international law, which in practice often
manifests as a form of legal circumvention by national lawmakers;

fifthly, this is related to the absence of a national and international automated
system for detecting such legal violations, as complaints are still submitted
individually in oral or written form.

7. The protection of labor rights is a set of measures aimed at restoring the
lawful interests of workers and employees when violated, preventing violations, and
ensuring justice. This process actively involves legislation, the judicial system,
supervisory bodies, civil society institutions, and mass media.

II. Recommendations for improving legislation
of the Republic of Uzbekistan:

1. Considering the current state of the national regulatory and legal framework
governing labour relations in the Republic of Uzbekistan, it is advisable to review
the legislative framework for the implementation of the International Labour
Organization’s Workers with Family Responsibilities Convention, 1981 (No. 156)
and Part-Time Work Convention, 1994 (No. 175), and, in the future, to consider the
ratification of the Maternity Protection Convention, 2000 (No. 183) and the Home
Work Convention, 1996 (No. 177).

2. In order to clarify the legal status of graduates of general, secondary
specialized, professional educational institutions who are independently employed
in the procedure for determining the initial test upon employment in Article 129 of
our Labor Code, and graduates of higher educational institutions in the first place,
in our opinion, it is appropriate to rephrase the fifth paragraph of the third part of
this Article as follows: “graduates of general, secondary specialized, professional
and higher educational institutions who are independently employed in the
specialty or certificate obtained when first entering the workforce within a year
from the date of graduation from the relevant educational institution”.

3. In order to further strengthen the protection of the labor rights of
minors, it is advisable to supplement the seventh part of Article 360 of the Labor
Code with the following edition: “In the event that minors fail to undergo a
mandatory medical examination or refuse to comply with the recommendations
made by medical commissions based on the results of a mandatory medical
examination, their employment contract may be terminated or they may be refused
employment with the consent of the local labor authority”.
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4. It is advisable to supplement section sixteen of the “Rules for compensation
for damage caused to employees due to injury, occupational diseases or other health
damage caused by their labor duties,” approved by Resolution No. 60 of the Cabinet
of Ministers of the Republic of Uzbekistan, February 11, 2005, with a provision
stipulating that “in the event of a minor receiving a labor injury, the damage shall
be paid based on the amount of his or her salary (income), but in an amount not
less than the annual salary of the minor employee calculated on the basis of his
or her average monthly salary, subject to the requirements of Article 323 of the
current Labor Code”’.

5. In order to prevent employers from applying the provisions of Chapter 22
of the Labor Code, entitled “Production Training Contract”, for their own benefit, it
is advisable to amend part two of Article 373 of the Labor Code “The conclusion
of a production contract and monitoring the implementation of its terms shall be
reviewed by regional employment departments and district (city) employment
assistance centers, as a rule, every three months”.

6. In order to prevent the emergence of disputes over unjustified termination
of an employment contract and reinstatement, it is advisable to supplement Part 3 of
Article 164 of the Labor Code with the following addition: “If, after the expiration
of the specified period, the trade union committee does not notify the employee of
the decision made, the employer has the right to terminate the employment
contract concluded with the employee without the consent of the trade union
committee in the manner established by this Code, except for cases where this
period was missed for good reasons”’.

7. Based on the requirements of Article 96 of the Labor Code of the Republic
of Uzbekistan for eliminating the establishment of an initial probationary period for
persons with disabilities and other persons in need of social protection, and for their
employment, as an additional state guarantee, the third paragraph of Part 3 of Article
129 of the Labor Code should be changed to “persons from socially vulnerable
categories” and they should be recognized as a separate category of employees for
whom an initial probationary period is not established.

8. Based on the above, it is appropriate to change the definition of “Working
conditions characterized by production factors that can cause death during a shift are
extremely dangerous working conditions” established in part five of Article 473 of
the Labor Code to “Working conditions characterized by production factors that
can cause death or disability of an employee during a shift are extremely
dangerous working conditions.”

9. In order to improve the system of legal expertise of draft normative legal
acts adopted by trade unions in the protection of labor rights, it is proposed to amend
part three of Article 26 of the Law of the Republic of Uzbekistan “On Normative
Legal Acts” entitled “Legal expertise of draft normative legal acts™ as follows: “In
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cases where draft normative legal acts are aimed at regulating, changing or
establishing a procedure different from that established with the legislation, they
shall be subject to legal expertise by the Federation of Trade Unions, and
resolutions of local government bodies shall be subject to legal expertise by
territorial trade union bodies”.

10. It is advisable to amend the second paragraph of section nine of the
Resolution of the Cabinet of Ministers of the Republic of Uzbekistan No. 312, May
19, 2021, “On measures to effectively organize the popularization of foreign
language learning” in the following edition: “Starting from the 2022/2023
academic year, new applicants for the positions of foreign language teachers in
state educational institutions (except for preschool educational institutions) shall
have a national certificate of at least level B2 or an equivalent international
certificate”.

12. In order to consider alimony-paying citizens, without a job and under the
social protection, state should ensure their right to decent work, free choice of
profession and type of activity, and free travel abroad, I consider it is appropriate to
add a provision to Article 145 of the Family Code of the Republic of Uzbekistan that
provides “alimony-paying citizens without a job and under the social protection,
are allowed to travel abroad to work on the basis of guarantees of their relatives,
persons and (or) organizations with sufficient income, as an exception, without
concluding an agreement with alimony recipients”.

II1. Proposals and recommendations for improving national mechanisms for
the protection of human labor rights in the Republic of Uzbekistan:

1. The system of social protection for employees in developed countries is
primarily based on the general principles of human rights. Meantime, the minimum
threshold of social protection for specific categories of employees is clearly defined.
The instruments of social protection are designed in a way that does not place
employers in a difficult position, while mechanisms are also established to ensure
that beneficiaries use these rights in a fair and responsible manner.

2. Based on the experience of developed countries, that is, considering that
special occupational safety and sanitation rules have been developed for each sector
as a distinct form of employee protection in labor relations, there is a need in our
country to develop separate occupational safety and sanitation rules for each sector.

3. Depending on the category of employees, the essence of guarantees and
benefits established by legal norms is reflected in the introduction of special
provisions for certain groups of workers. These include specific regulations on
employment, the conclusion and termination of labor contracts, legal regulation of
working and rest hours, additional benefits and advantages in remuneration, as well
as stricter disciplinary and full material liability. At the same time, not only
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guarantees and benefits but also certain unfavorable conditions may be introduced,
such as establishing additional grounds for the termination of a labor contract.

4. Although the establishment of fair wages may contradict market conditions,
it should be recognized that it is aimed at providing social protection for the
vulnerable segments of the population. The main challenge in this regard is
preventing situations such as salary payments through non-cash electronic systems
or in cash envelopes, which helps to ensure compliance with this right and prevent
its violation by the private sector.
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BBEJIEHUE (AnnoTanus auccepramuu Jokropa ¢puiaocopuu (PhD)

LHeabo wucciaenoBaHus SBISETCS pa3padoTKa HAay4YHO OOOCHOBAHHBIX
NPEMJIOKEHUM ¥ pEeKOMEHJAlMi, HalpaBiICHHBIX Ha COBEPIICHCTBOBAHUE
HAITMOHATBHBIX MEXAaHM3MOB 3alllUTHI TPYAOBBIX IpPaB YEJIOBEKAa W pEIICHUE
CYILIECTBYIOIIMX B ATOW 00J1aCTH TTPOOIEM.

O0bekTOM  MCCIeIOBAaHUSI  SIBJISETCS  CHUCTEMa  MPABOOTHOIIEHUH,
CKJIIAJBIBAIONTNXCS B c(epe COBEPIICHCTBOBAHUS HAIMOHAIBHBIX MEXaHHU3MOB
3aIlMTHI TPYJAOBBIX MPAB YEJIOBEKA.

HayuyHasi HOBH3HA HCCJIEIOBAHUS COCTOUT B CJEYIOLEM:

00OCHOBAHO, YTO CYJMMOCTb POJICTBEHHHKA W BO3HHMKAIOIIAE B CBS3H C dTUM
MIPABOBbIC TOCJEACTBHUSI HE MOTYT SIBIISIThCS OCHOBAHUEM JIJIi OTPAHUYEHUSI MpaB
rpaxnad PecrnyOnmukyn  Y30ekUCTaH Tpd TOCTYIUIEHMM Ha TOCYJapCTBEHHYIO
TPXKIAHCKYIO CITYKO0Y U MTPOXOKJIECHUN MU TOCYaPCTBEHHOU CITYKOBbI;

O00OCHOBAaHO, 4YTO JIMIA, WIIyllue padoTy, MAODKHBI OOpalaThCsi B
TEPPUTOPUATILHBIN OpraH Mo TPyay C MaclopTOM WM YJIOCTOBEPEHUEM JMYHOCTU
100 WHBIM JOKYMEHTOM, YJIOCTOBEPSIOIIMM JIMYHOCTb, @ CBEICHUS O TPYJIOBOM
CTaxke, 00pa3oBaHUM (MPU HATUYUH), 3apaO0THOM MJIaTe U APYTHUE CBEJICHUS JOJKHBI
3alpalmBaTbC TEPPUTOPUAIBHBIM OPraHOM MO TPYAY CaMOCTOSITENBHO Y
OTBETCTBEHHBIX TOCY/IAapPCTBEHHBIX OPraHOB M OpTaHU3aIlMii, B TOM YHCJIC UYepe3
MEKBEIOMCTBEHHYIO ~ WHTETpaloHHyl0  IiatrgopMmy  cuctembl  «lludposoe
MIPABUTEIIbCTBOY;

O0OCHOBaHO, 4YTO JaXe €cilu pPAOOTHUK (PAKTHUYECKH HE pabdoTan, HO B
COOTBETCTBHUH C 3aKOHOJIATEJIbCTBOM PAOOTHUKY OIOJKETHBIX OpraHU3aIlfil B ropoaax
JIOJDKHA BBITUIAYMBATHCS €KEMECSUHAst PEMHUS 3a TIEPUO/I, B TEUEHHE KOTOPOTO 32 HUM
COXpaHsuIach paboTa (J0KHOCTS);

O0OOCHOBAaHO, YTO €XKEMECSYHbIC TMPEMUU JIOJDKHBI  BBITUTAYMBATHCS 34
0TpabOTaHHOE BpEeMs B TEKYIIIEM MECSAIIES, a TAKXKE 3a MEPUO/IbI, B TEUCHHE KOTOPHIX 32
paOOTHUKOM COXpaHsUIach TOJHAsl WM YacTHYHAs MecsiuHas 3apaloTHas IuiaTta, B
COOTBETCTBHUH C 3aKOHOAATEIHCTBOM.

Bueapenue  pe3yabraroB  McciaeaoBaHusi.  Hayunble — pe3ynbrarsl
HCCIIEI0BATENILCKOM pabOThl ObLTN MCIIOJIL30BAHBI B CIIEAYIOIIEM:

MpEAJIOKEHUE O TOM, UTO CYJIUMOCTh POJICTBEHHUKA U BOSHUKAIOIINUE B CBSI3U C
ATUM TMPABOBBIEC MOCIEICTBUS HE MOTYT ObITh OCHOBAHHEM [IJIsl OTPaHUYCHHS TPaB
rpaxaan  PecrnyOnuku  Y30€KHMCTaH TpU  TIOCTYIUIGHUHM UM TPOXOXKICHUU
rocyJIapCTBEHHOM IpaxaaHCKOM CITy>KOBbI, oTpakeHo B cTaThe 10 3akona Pecniybnuku
V36ekucran «O rocy1apcTBEHHOM rpak1IaHCKOM city»k0e» oT 8 aBrycra 2022 roga Ne
3PV-788. (AxT BHeapenus Ne 3/mu-14 MHCTUTYTa TapIaMEHTCKUX HCCIICTOBAHUMN
npu 3akoHoAaTenbHOM mamate Onuit Maxuca PecnyOnuku Y306ekuctan ot 4
dbeppasis 2026 rona). JlaHHOE TpeAsiOKEHUE TTO3BOJIMIIO TpakaaHaMm PecmyOnuku
V30ekuctan, UWMEIOIMUM POJCTBEHHHUKA, OCYXXICHHOTO 3a  COBEPIICHUE
MPECTYIUICHUS, OBITh MPUHITHIMA Ha TOCYJIAPCTBEHHYIO TPaXKIAHCKYIO CIYKOy |
MIPOXOJIUTH €€ COrIaCHO 3aKOHO/IaTeNIbCTRY;
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OpejIoKEeHHe O TOM, 4YTOOBl JHIla, HIIyHme padoTy, oOpamanuch B
TEPPUTOPUAIBHBIN OPTaH MO TPYJy C MACHOPTOM WJIU YJIOCTOBEPEHUEM JIMYHOCTHU
100 MHBIM JJOKYMEHTOM, yIOCTOBEPSIIOLIUM JINYHOCTh, & TEPPUTOPUATIBLHBIN OpraH
o TPYAy CaMOCTOSATEIBHO 3alpalliviBall Yy HUX CBEACHHUS OO0 ombiTe padoThl,
oOpazoBaHuu (TIpU HAIUYUHU), 3apabOTHOM TIaT€ W JApPYTrue CBEACHUA Y
YIOJIHOMOUYEHHBIX TOCYAapCTBEHHBIX OPraHOB M OpraHU3allMi, B TOM YUCIIE Yepe3
MEXBEJJOMCTBEHHYIO HHTErpaloHHylo miarpopmy cuctemsl «Ludposoe
IPaBUTEIBCTBO», OTpakeHO B cTaThe 29 3akoHa «O 3aHATOCTH HACEJICHHS,
npunaroro 20 oxta0ps 2020 1. (At BHeapenus Ne 3/mH-14 WHctutyTa
MapJIaMEHTCKUX HCCIeOBaHUN Tpu 3akoHojaTenbHOU mnanate Onmit Maxuca
PecryOimku V36ekuctan ot 4 depans 2026 r.). ITO TpeayioKeHUE CITYKIIO IS
3alUTHI IIPaB U UHTEPECOB JIMII, ULTYITUX padoTy;

NPEIJIOKEHUE O BBIIUIATE €XKEMECSYHOM MPEMHUM 3a MEPUOJI COXPAHEHUS 32
pabOTHUKOM MecTa padOThl (IOJKHOCTH) B OFOXKETHBIX OpraHU3alMsIX TOPOOB,
Jaxe eciau pabOTHUK (DAKTUYECKH HE paldoTayl, OTpaXEHO B TPETheM ad3aile
yeTBepToro myHkTa [lomoskenus «O mopsike BBITUTATH KOMIICHCAITMOHHBIX Ha0aBOK
paboTHUKaM OIOKETHBIX OpraHu3aluil ropoAoB Yukyayk, 3apaduan, Hypaban u
nocenka 3adapaban Kanumexckoro paiioHa», YTBEP)KIECHHOTO MOCTAaHOBJICHHUEM
Kabunera MunuctpoB ot 08.04.2026 r. No 206 (Axrt BHempenuss Ne 12-16-32
VYrpasnenuss uHpopMaldy, aHamuza M mpaBoBoro obecrneueHuss Cekperapuara
[Ipembep-munucTpa PecnyOmuku VY36ekuctan ot 29 ampemns 2026 r.) JlaHHoe
MIPE/I0KEHNE TIO3BOJIMIIO BKIIFOYUTH B TPYJOBOM CTaxk, MEPUO pabOThI (IOHKHOCTH)
JAIONIUNA TIPaBO Ha €KEMECSYHYIO HaJI0aBKy B OIO/DKETHBIX OpraHU3allHsiX TOpOJIOB,
JlaKe eclid pabOTHUK (DaKTHUECKU HE paboTall, B COOTBETCTBUU C 3aKOHOIATEIIHCTBOM;

NPEMJIOKEHHE O TOM, YTO €XEMECAYHble MNPEMHUM BBIIIAYMBAIOTCS 32
OTpa0OTaHHOE BpeMsl B TEKYyIIEeM Mecsle, a TakKe 3a NepuoJbl, Korja 3a
pabOTHHUKOM MOJIHOCTBIO WJIM YACTUYHO COXpaHsAETCA MecsyHas 3apaboTHas riata
B COOTBETCTBHM C 3aKOHOJATEJIbHBIMM aKTaMU, OTPAKEHO B CEABMOM IyHKTE
[Tomoxenuss «O ToOpsAaKe BBITUIATHI KOMIICHCAIIMOHHBIX HAJA0aBOK pabOTHUKAM
OIO/KETHBIX OpraHu3aluuii ropofoB Yukynyk, 3apaduan, HypabGag m mocenka
3adapaban Kanumexckoro paiioHay, yTBEp>KIECHHOTO MOcTaHOBIeHHeM Kabunera
MunuctpoB ot 08.04.2026 1. Ne 206 (Axt BHenpenus Ne 12-16-32 VYnpapnenus
uHdopmaluu, aHaiauza M TpaBoBoro obOecneuenus Cekperapuara IIpembep-
muHuctpa Pecryonuku Y36ekuctan ot 29 ampens 2026 r.). JlaHHOE npejioxKeHue
MpeayCMaTpUBaIO BBIIJIATY €XKEMECSYHbIX MPEeMHU 3a TEpHUOJbl, KOorja 3a
pabOTHUKOM COXpaHSJIACh TIOJIHAS WJIM YaCTHYHAS MECSIYHasl 3apaboTHAas TuIaTa.

Crpykrypa u 00beM guccepranuu. Jluccepraius COCTOUT U3 BBEACHUS, TPEX
rJlaB, BKJIIOYAIONIMX CEMb MaparpadoB, 3aKIOYEHUS, CIHCKA MCIOJIb30BAHHON
JauTepaTypsl U npuiaoxkeHus. O0bEM quccepTaluu cocTaBisieT 156 crpanuil.
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